DEPARTMENT OF THE NAVY
BUREAU OF NAVAL PERSONNEL
5720 INTEGRITY DRIVE
MILLINGTON TN 38055-0000

5720 .
PERS 00J6/20190112
January 22, 2019

Mr. Thomas R. Jones
NBC Universal
225 Broadway
San Diego, CA 92101

Pear Mr. Jones:
SUBJECT: YOUR FREEDCM OF INFORMATION ACT (FOIA) REQUEST

This is in response to your Freedom of Information Act (FOTA)
request of December 11, 2018. You seek a copy of formal
complaints filed from January 1, 2016 to present day (or at least
December 11, 2018} submitted by employees or inmates at the Naval
Consclidated Brig Miramar. Your request was received in this
office on December 11, 2018, and has been assigned FOIA
correspondence file number PERS20190112 by this command.

A releasable copy of responsive documentation is enclosed.
The redacted portions of the documentation are exempt from
disclosure under FOIA exemption 7(c) [5 U.S8.C. § 552(b) (7){(c)].
Release of such information could constitute a clearly
unwarranted invasion of the personal privacy of individuals who
may be ldentified within a law enforcement context. Some
documents responsive to your request are under the cognizance of
the Department of Defense Office of the Inspector General.
These documents are being referred to their office for their
direct reply to vyou. :

Because your request is partially denied by this command,
you are advised of your right to appeal this determination in
writing to the Office of the Judge Advocate General, OJAG Code
14, 1322 Patterson Avenue SE Suite 3000, Washington Navy Yard,
DC 20374-5066.

If an appeal is deemed necessary, it must be received in
that office within 90 calendar days from the date of this
letter, in order to be considered. To expedite an appeal, you
should enclose a copy of this letter and a copy of the original
request along with a statement regarding why your appeal should
be granted. The letter of appeal and the envelope should bear
the notation, “FOIA/PA APPEAL.”
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T am the official responsible for the partial denial of
your request. Should you wish to discuss the processing of your
request, you may contact the undersigned at (901) 874-3165. You
may also contact the DON FOIA Public Liaison, Christopher Julka,
at Christopher.a.julka@navy.mil or (703) 697-0031.

Further, you may contact the Office of Government
Information Services (OGIS) as they provide a voluntary
mediation process for resolving disputes between persons making
FOIA requests and the Department of the Navy (DON). For more
information, please go to:

https://www.archives.gov/ogis/about-ogis/contact-information.

Sincerely,

FOIA/PA Officer
By direction
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(b)(7)(c) O

From: (b)(7)(c)

Sent: (b)(7)(c)

To: Bupers_IG_Hotline

Subject: iNon-BoD Source] Fraternization at brig

who (B)(7)(c) ' naval consolidated brig riramar(B)(7)(C) naval consolidated brig miramar, -
(b)(7)(c) both navla consolidated brig miramar:

what: the” " has violated the fraternization policy of the navy opnavinst5370.2d, 5. b. ¢, and d. by letting herjunior

guy in the office(B)(7)(C) live with her since(D)(7)(C) . (B)(7)(C) knaw about this. yet chose ta
Jook the other way. The" has told many marines, soldiers and navy worker at that she and the " live together. the

is also he direct supervisor, and knows the' . has drinking problem. she also knows that he performs below the
required and still (D)(7)(C)

the(@)(7)(C)and the(D)(7)(C) have also encourage their living situation and not corrected this. it is said that the
department head of the department(D)(7)(C) both work in is aware. the' . has said that becuase 0)(7)(€)
(b)(7)(c) she cannot get knocked dewn. there is no fairness in the office and the (0)(7)(©)
(BI)C) " always gets favoritism. he gets to work late and goes home early without no reprocussion. (b)(7)(c)
b)) D)7 b)(7 o (b)(7)(c)
and other including the " husband have seen( )( )(C) living i in! house throught out the last

season(D)(7)(C) had(D)(7)(C)  pick up her uniforms from the uniform shop. both her and "™ treat with with _
natible favoritism because he he runs and does their work more thian he does his own work.

where-brig miramar(b) (7) (C)
when—since(b)(7)(c) anditis ggttiﬁg out of hand no professionalism

why and how- thl!‘.(h!§ wrong and it is bringing moral down in the command and everyone choses to look away because
she s a(D)(7)(C) " is very unprofessional and she si fully aware that what she is doing is wrong but continues this

because she says she is the executive officers favorite. they also treat the other junior personnel in the office not as
great as the®(©

i hape this report keeps anonymous. ijust need to report this because i am tired of seeing other service member not _
say anything.

i am afraid of reprisal.

i believe that the whole command is aware, like the triad, the(R)(7)(C)  especialy(B)(7)(€) and civilians, but chose
to have a blind eye. Also before me knowing of this issue, the(D)(7)(C) who are in charge of(D)(7)(C)

heard of this also have chosen to lock the other way, it is apparent that the! has issues with fraternization because
she freely experresed(b)(7)(C) younger and very much lower ranking than her.

i hope that this process work and these poeple can be corrected.
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HOTLINE COMPLAINT FORM :
NAVPERS 5370/1 (11-2010) ‘ Supporting Directive BUPERSINST 5370.5A

PRIVACY ACT STATEMENT

AUTHORITY: 10 U.S.C. 5014, Office of the Secretary of the Navy; 10 U.S.C. 5020, Naval Inspector General; SECNAVINST 5430 576, Misslon and
|Functions of the Naval Inspector General, 29 December 2005.

PURPOSES: To determine the facts and circumsiances surrcunding allegations or complainis asralnst Depariment of the Navy personnel and/or Navy/
Marine Corps activities. To present findings, conclusions and recommendations devaloped fram investigalions and other inquiries to the Secratary of
tha Navy, Chief of Naval Operalions, Commandant of the Marine Corps, or other appropriate Commanders,

ROUTINE USES: |n addilion ta those disclosures generally permitted under 5 U,S.C, 552a(h) of the Privacy Act, these records or information
contained therein may be specifically disclosed outside the DoD as a routine use pursuant to 5 U.S.C, 552a(b)(3) Per the DoD "Blankel Routine Uses'
that appear al the beginning of the Navy's compilatian of Privacy Act System of Records Noticas. .

DISCLOSURE: Voluntary. However, failure to provide the requested information may result in a lack of encugh information for the Inspector General
to investigate or substantiate a complaint.

1. Do you wish to remain anonymous? 2. If no, do you want confidentiality?
XKl Yes

ety ot

NAME (First and Last, no nil
(b)(7)(c)
STREET MAILING ADDRESS: APARTMENT NUMBER: CITY:
STATE: ZiP CODE; COUNTRY:
HOME TELEPHONE NUMBER (Area Code & Number) DUTY STATION / PLACE OF EMPLOYMENT:
{Include country eode, if applicable):

WORK TELEPHONE NUMBER (Area Code & Number) | E-MAIL ADDRESS: 3. Are you willing o be intarviewed?
(Include DSN and/ar country code, if applicable):
Cyes O No

4. Who is invol\_ved'? (Include averyone's first and last names, rank/pay grade, and duty station/place of employment.)

(b)(7)(c) All four are assigned to Naval
Consolidated Brig Miramar.

5. SUBJECT(s): (Who performed the wrong doing?) 8. WITNESS(es): (Who are the wilnesses?)

(b) (7) (C) t(hE)t)lthc)og?n)and Triad is aware, "CMEO has heard,iﬂ:t:‘;:)sse

to look other way,"

7. What did the subject do or fail 1o do that was wrong? {Be specific)

(b)(7)(c) violated the Navy's fraternization policy, by letting her junior guy in the office, (0)(7)(C) live with her
since (0)(7)(c) (B)(7)(c) pick up her uniforms from the uniform shop. ®™©hreat with with notable favoritism
because he he runs and does their work mare than he daes his own work. * ' :
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HOTLINE COMPLAINT FORM.
NAVPERS 5370/1 (11-2010)

Supporting Directive BUPERSINST 5370.5A

8. What rule, regulation or law do yot think the subject(s} viclated?

OPNAVINST 5370.2d, 5. b. ¢. and d.

9. When did the incident occur? (Provide dates and times or "Early 2005, etc,)
(B)(7)(C)- present

10. Where did the incident take place? (What location, command etc.?)

Naval Consolidated Brig Mimmar.(b) (7) (C) home..

11. Why do you think the incident took place?

12. Why do you want the iG involved?

13. How have you tried to resolve the problem? Have you conlacted your chain of command? Have you cantacted your local

Inspector General? Mave you tried 1o resolve your complaint using an established process such as Board for Correction of Naval
Records, Informal Resolution System, EO/EEO or legal system?

14. What do you want the 1G {o do?

15. Additional information you wish to provide,
ThePD© (direct suvervisor) knows - has drinking problem. Knows thal(b)(7)(°)perfurms below requiremcnts(b)(7)(c)
(b)(7)(c) PDOand the®P©have encourage living situation and not corrected. DH of Dept(D)(7)(C) | is

aware. received an (0)(7)(C) and says cannot get knacked down. No fainess in office. (0)(7)(C) always gets
favoritism. Arrives to work late and leaves early w/ne repercussion,

Page 2 0f2
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HOTLINE TELEPHONE INTAKE FORM

CALLER STATUS: [] Anonymous Confidential NATURE OF CALL: Complaint [] Inquiry

Contact Information: Name: (b) (7) (C) . Phone:
Email:
Address:
City: State: Zip Code:

(1) Who is the subject (to include Command / Activity, as applicable)?

Senior authority at NAVAL CONSOLIDATED BRIG MIRAMAR

(2) What is the alleged wrongdoing or inquiry?

Allegedly poor leadership and quality of life for the staff at the brig, rumors" and "accountability, and belittlement by senior leadership

{3} When did it occur?

(4} Are there any witnesses?

(5) Who else have you informed reqarding this matter?

{6) Have you tried to address this issue within the chain of command?
a. No - Why not?

My only request is that(b)(7)(c) not be disclosed, because | do not want nor need(B)(7)(C) stalking me or reprisal for telling the
truth. Please do not turn the blind eye, send someone else to take over as the CO, no1(b) (7) (C) There is a reason we go through
systems like this and she is one of the reasons.

b. Yes - Who, When, and What was the response?

{7) What would you like the |G to do?

The command climate should be revisited one more time, integrity and efficiency, there is so much more, this command a career killer
through all branches.

DATE OF COMPLAINT: (b)(?)(C) ‘ compLanT TAKeN 8v: () (7)(C)

REFERRED TO: NAVY HOTLINE NUMBER AsSIGNED: (B)(7)(C)




HOTLINE TELEPHONE INTAKE FORM

CALLER STATUS: [] Anonymous [] Confidential NATURE OF CALL: Complaint [ ] Inquiry

Contact Information: Name: (b) (7) (C) Rank: (0)(7)(C)
' Command (if applicable): NAVCONBRIG - Miramar

Email: (D)(7)(C) Phone:()(7)(C)
Mailing Address:(b) (7) (C)

City: (b) (7) (C) State: ®XD() Zip Code: (b) (7) (C)
(1) Who is/are the subject(s)/ Who Engaged in the Violation/Misconduct (Name, Rank/Grade, Command /Activity, as applicable)?
! .
(b)(7)(c) :
(b) (7) (C) all attached to NAVCONBRIG - Miramar

(2) What is the alleged wrongdoing or inquiry? What did the subject do or fail to do that constitutes a violation?

Alleged repeated harassment, belittling, profiling, racist and sexist, making a workplace hostile, complainant has a (b)(7)(c)

b)(7)(c) and his chain of command is calling him an opportunist; his work hours has been
called into question after an incident where he received (0)(7)(C) complainant had to seek the services of (0)(7)(C)

has since placed him (B )(7)(C)compla|nant is seeking relief to preserve his OO areer no trouble until now at BRIG-Miramar.

who

{3} Where did the violation take place (i.e, Iocatlon, command, etc.)? When did it cccur?

Miramar - BRIG, (b)(7)(c)

(4) Are there any witnesses? If so, provide name(s), rank/grade, command/activity, contact information, etc.

{5) Who else have you informed reqarding this matter?

(b)(7)(c) - will send in phone number

(6) Have you tried to address this issue within the chain of command or through other means (e.q., Congressional, other IG, etc.)?
a. No - Why not?

b. Yes- Who, When, and What was the response?

(B)(7)(C) " a medical provider has since put Po(B)(7)(C)

(7) What would you like the IG to do?

Investigate the situation, hold the members accountable for the mistreatments, and help complalnant transfer or relocate to another
place where complaint can help his family and preserve his career.

Complaint Taken By: (b)(7) (c) Date Received: (b)(7)(C)

_ : (b)(7)(c)
Referred to: Navy Hotline No. Assigned:




HOTLINE TELEPHONE INTAKE FORM

CALLER STATUS: [X] Anonymous [ ] Confidential NATURE OF CALL: Complaint [] Inquiry

Contact Information: Name: Rank:

Command (if applicable):

Email: Phone:

Mailing Address:

City: State: Zip Code:

(1) Who is/are the subject(s)/ Who Engaged in the Violation/Misconduct (Name, Rank/Grade, Command /Activity, as applicable)?

I
(Ib)(7)(C)

{2) What is the alleged wrongdoing or inquiry? What did the subject do or fail to do that constitutes a violation?

Alleged Sexual harassment BRIG MIRRAMAR, complainant is a prisoner and stated he wasn't sure who to talk to nor what he could do.

{3} Where did the violation take place (i.e, location, command, etc.}? When did it occur?

{4) Are there any witnesses? If so, provide name(s), rank/grade, command/activity, contact information, etc.

(5) Who else have you informed reqarding this matter?

{6) Have you tried to address this issue within the chain of command or through other means (e.g., Congressional, other IG, etc.)?
a. No - Why not?

b. Yes - Who, When, and What was the response?

{7) What would you like the IG to do?

"~ Complaint Taken By: (b) (7) (C) Date Received: (b)(7)(c)

Referred to: Navy Hotline No. Assigned: (B)(7)(C)
















e







(b)(7)(c)

From: (b)(7)(c)

Sent: (b)(7)(c)

To: Bupers_IG_Hotline B))©)

Subject: . [Non-DoD Source! causing harm ans discontent by engaging in
rumaors, \

Today at about 1000 hours(B)(7)(C) walked around the brig loudly stating that (0)(7)(c) , who is a female that

works®((C)is a snitch!!!!! What exactly she snitched about seem he didnt know all the details himself. | am notifying
you that it is pretty obvious the leadership at the command sucks and having people like (B)(7)(C) make such
accusations or continue to spread misinformation is unprofessional and childish. 1 don't personally know (0)(7)(C)

but she has assisted me in the past with(D)(7)(C) as well. 1am no longer loyal to the 27 ince
those in [eadership position like to turn a blind eye and treat us like trash. The plan for us to move is not taking action
fast enough.

***He should not throw stones at people, falsely accusing them when he lives in a glass house. It is time his little dirty
laundry gets aired out. ***

(b)(7)(c) has engaged in sexual intercourse with(B)(7)(C) in multiple occasions and has purchased items for
her.(R)(7)(C) works in the(D)(7)(C) and always gives him information in advance. Due to the unduly familiar
relationship between the two an audit should be done on both him and(D)(7)(C)  In the past he was also involved in
another extramarital affair with (B)(7)(C)

He should be removed from the command immediately since he is one of the persons who just runs his mouth instead
of doing what he is getting paid to do. Instead of involving himself in trash talk, he should concern himself with why his
receive and release department is trash and can't complete simple tasks. He should concern himself with taking care of
(B)™)(C)  since most of the(D)(7)(C)  rather get out than tolerate working with him.

Also its unprofessional for (D)(7)(C) to tolerate this type of behavior that will cause retaliation against a member. The
whole brig already know only cares about her personal feelings and promotes nothing but favoritism and laziness, The

topic of her meetings lately is (0)(7)(C)

[ think it's time the admiral come pay a visit and regain control of the command.

(b)(7)(c) and those iike(b) (7) (C) need to go.



HOTLINE TELEPHONE INTAKE FORM

CALLER STATUS: [[] Anonymous [] Confidential NATURE OF CALL: Complaint [] Inquiry

Contact Information: Name: (O(7)(C) Rank: (0)(7)(C)

Command (if applicabie): Navy Marine Corp BRIG Miramar
Email: Phone: ®)7)(©)

Mailing Address:

(b)(7)
City: State(c) ' Zip Code:

(1) Who is/are the subject(s)/ Who Engaged in the Violation/Misconduct {Name, Rank/Grade, Command /Activity, as applicable)?

{2) What is the alleged wrongdoing or inquiry? What did the subject do or fail to do that constitutes a violation?

Alleged abuse of authority, for refusal to be removed from the victim witness program, complainant states that he complied with the
rules given, spoke with the CO twice and the victim witness office 3 times, followed all steps necessary be removed from the list and is

being denied removal, complainant believes it's personal biases and no legal reason for the denial, has been ongoing for two months,
not following procedures to be removed from the victim witness list,

(3) Where did the violation take place (i.e, location, command, ete.)? When did it occur?

BRIG Miramar

(4) Are there any witnesses? If so, provide name(s), rank/grade, command/activity, contact information, etc.

{5) Who else have you informed reqarding this matter?

(6) Have you tried to address this issue within the chain of command or through other means (e.g., Congressional, other IG, etc.)?
a. No - Why not?

b. Yes - Who, When, and What was the response?

(7) What would you like the |G to do?

(b)(7)(c) _ (b)(7)(c)

Complaint Taken By: Date Received:

Referred to: ' Navy Hotline No. Assigned: (B)(7)(©)




(b)(7)(c)

rom: OO |
To: Inspector General for the Oflice of Chict of Naval Personnel
Inspector General for Command. Navy Installation Command
(b)(7)(c)

Subj: FORMAL COMPLAINT AGAINST NAVAL CONSOLIDATED BRIG MIRAMAR (NCBM}

1. 1 do not wish to remain anonymous.

]

. 1 do not desire confidentially,

3]

. | reguest to be interviewed.

4. Overview of complaints:
a. Harassment.
b. Unlawful attempt to collect DNA,
. Coercion attempt to participate in 0)(7)(©) hearing.
d. Withholding of maii for 34 days.
c. Refuszal to recuse from Clemency Review,

5. Complaint Details:

a. Harassment.
(1) Between (D)(7)(C)

(b)(7)(c)and(b)(7)(c) made eleven (11) aggressive attempts to coerce
me into signing a NAVPERS 1910/31 (Administrative Scparation document). My Pre-Trial Agreement
(PTA) state the punitive discharge is suspended, moreover, the PTA is absent of a waiver clause for an
ADSEP board. [ was informed by a military JAG and civilian attorney not te sign the document
because a board cannot be conducted past my EAOS and a charaeterization of Other-Than-Honorable
(OTH) cannot be given without a board.

@) On (B)(7)(C) attempted to coerce me into signing
NAVPERS 1910/31; I refused. On (0)(7)(C) denigrated and demeaned me
in front of 30-40 prisoners and three (3) NCBM staft for refusing to sign NAVPERS 1910/31. Her
actions violated SECNAVINST 1640.9C, section 3402, paragraph 1a and i (page 3-17 10 3-18), and
section 3404, paragraph | (page 3-18 10 3-19). | submitied a complaint to Naval Inspector General on
(B)(7)(c) . BUPLRS IG allowed (B)(7)(C) to conduct  the
inquiry despite being named as the primary ageressor in the harassment complaint, )

b. Unlawful attempt to collect DNA.

(1) on(b)(7)(c) coordinated an unlawful
atiempted to collect my DNA. He escorted an unknown man into NCBM facility and subscquently
aticmpted to collect my DNA. The Inquiry Report {from (0)(7)(C) referred 10 the unknown man

as a "nurse” yet thege is no name. credentials or place of employment stated in 1lje report: however. she
._listed the names of jother NCBM stafl related to*my complaint. Furthermore, (;n the Inquiry Reporn).
(b)(7)(c) stated, (D)(7)(C)  facilitated a court order from the state of (B)(7)(€)
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Note 1: There are 3 to 6 military medical staff assigned 1o the brig...why wanld a civilian nurse
need 1o collecr DNA?

Naore 2: “court order from the siae q(b)(7)(c)'his is an gbselute lie: none of the 30 states (1
include District of Columbia) have a conrs arder pertaining 1o me. : :

2} (b)(7)(c) were present when -
(B)(7)(Cc) cscoried the “nurse™ into the Brig.

¢. Coercion attempt to participate ip_'(b)(7)(c) hearing. On (b)(?)(C)

(b)(7)(c) attempted to coerce me into allowing (0)(7)(C)

(b)(7)(c) io represent me in a case related to(R)(7)(C)
(b)(7)(c) 1 refused because there was no conclusive DNA
cxam.

Nete 3: This incident tovk pluce aﬁer(b) (7) (C) and “the nurse” failed to collect my DNA?

Note 4; In the Inauiry Report(D)(7)(C) neglecied to address my complaint related ta
(b)(7)(c)

d. Withholding of mail for 34 days.

(1 (B)(7)(c) withheld my mail for 34 days. Her actions violated
SECNAVINST 1640.9C, page 8-27, section 8301, paragraph 5¢3. In the Inquiry Report, (B)(7)(C)
BX?)(C) created a false and misleading timeline which cquated 1o 23 days vice 34 days. Her efforts
aimed to minimize and discount my complaint. :

{2) Naval Inspector General was informed about my three (3) complaints related to harassment,
unlawful attempt to collect DNA and withholding of mail, | was never interviewed about my
" complaints. Furthermore, the BUPERS IG Final Report (by (b)(7)(c) stated my compiaint was
“not_substantiated” which mirrored the Inquiry Report submitted by (0)(7)(C) Reminder,
(b)(7)(c) was the primary aggressor in the harassment complaint. Subsequently, [ submitted a
complaint to Depariment of Defense Office of Inspector General (DaD OI1G)(B)(7)(C)
in(B)(7)(€) " DoD OIG referred the case to Navy IG in (B)(7)(C)

¢. Refusal ta recuse from Clemenev Review. Prior 10 my Clemency Disposition Board at NCBM, 1

requested (B)(7)(C) at the time of request) and (D)(7)(C)
(b)(7)(c) recuse themselves from my clemency process duc 1o a
pending Inspector General complaints. (B)(7)(C)  affirmed but(B)(7)(C) refused 1o recuse

herself. The mere fact that she refused to recuse herself from my clemency process gives suppont to the
notion that her unfavorable recommendation is retaliation for my Inspector General complaints azainst
her and other NCBM Staff.. Ultimately, her involvement pravely prevented me from receiving an
impartial clemency review with Naval Clemency and Parole Board (NC&PB). ! submitted an
addendum to my complaint to DoD OIG on(B)(7)(C)

Note 5: [ subnitted ny addendmm to DoD OIG prior 10 knowing the case way referred o Navy

1G,

v
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6. Closing, My primary goal since arriving at NCBM is to serve my sentence and follow the rules,
From (B)(7)(C) (B)X?)(C) 1 have no Disciplinary Reporis (DR) and received pasitive
marks on work evaluations and room inspections. "IRT paragraphs 3a to 3¢, NCBM staff is
unequivocally guilty. I'm requesting NCBM staff be directed to cease all harassment, DNA request and
withholding of mail. In addition. I'm requesting 18 months reduction in confinement due to actions
listed in paragraphs 3a to Se. which include not having the opportunity o receive an impartial
clemency review in ®®O Thank vou for vour time and review.

7. Mailing Information. Please mail questions or concems. and final report to the address below,

(b)(7)(c)
(b)(7)(c)

Copy ic:
Inspector General for the Office of Chief of Naval Personnel
Insnector General for Command. Navy Installation Command

(b)(7)(c)

(b) (7) (C) (authorized liaison)

Page 3of 3
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From: (b) (7) (C) _

To: Bupers IG Hotfine
Subject: [Non-DoD Source] IG complaint regarding bullying conduct of Miramar Brig Commanding Officer
Date: (b)(7)(c)

To whom it may concern:

On Thursday afternoon I was walking up to the admin office at Naval Consolidated Brig Miramar. As I passed by
the front desk I could hear both Commanding Officer,(D)(7)(C) yelling rudely
at someone in the Commanding Officer's office, and I continued walking to the main admin office, the Executive
Officer's door was open and he was facing the commanding officer’s door and had a2 big grin on his face. As ifhe
were happy of what was happening in the commanding officer's officer.

When I walked in to the admin office, there was (0)(7)(C)

BY?© They were all laughing and I asked what was going on. (0)(7)(C) said an ass chewing is what is
happening. 1 asked of who and (B)(7)(€)  said fo1(B)(7)(C) 1 was in disbelief because (B)(T)(E) s always
helping others and when she is absent (B)(7)(€)"iooks lost or does not handle things like(B)(7)(C)  would.

I asked but why what did she do?(b)(7)(C) said that she had been talking about both of
them to others in the facility, which again is hard for me to believe because (D)(7)(C) is respected through out the
brig. Iasked what did she say and they both just said(b)(7)(°)1qd talked about their evals. Again I find it hard to
believe because(B)(7)(€)  should have received an EP cause there is not anything she doesn't do at the brig. They
both told me(B)(7)(C) had received a P and a low P. I said wow that is crazy she has done so much. I asked what
did they both get and they said EP. In my head I thought of course because they both are always talking and talking
and talking and it is known how familiar they are with the CO.(b) (7) (C) said "well maybe if she didn't walk
around here like she owns the place then maybe the CO wouldn't hate her so much and she would have got an end of
tour award" : :

I stoed there for a bit and we all listened to what was happening, we could hear everything because the Xo's door
was open. As [ was about to walk out I could hear(D)(7)(C) saying, "I will charge you with disrespect
and had this happened sooner we would be at a podium and some else will be recording this conversation, and fuck
youl! " and then a thud. We all just looked at each other. He then came out and was red in the face and water jug
was all bent.

(b)(7)(©),

The CO's door was open and I could hear her telling if she ever need a letter of recommendation she would

give her one and that she does not offer that to everyone.

1 am making this complaint because as the day was ending,(b) (7)(©) kept telling people who
would walk by, Yesterday(b) (7)(c) and they both couldn't stop telling us about it. 1 was there for
half of what going on with(0)(7)(C) but(B)(7)(C)  was now exaggerating the facts(b) (7) (C) also said
"fuck that bitch" he was talking about (b) (7) (C) . I asked him why and he said that she she thought she was
better than everyone else. 1 said wow, thought you were cool with herl. He said he was now cool with (B)(7)(C)
This is just not right, and then it was mentioned that(0)(7)(C) | was SIQ but the CO did not care that she was sick
and on medication that would impair her driving and made her come in anyway.

This is terrible and for people to brag about this kind of things happening to a good person like (b) (7) (C) Itis
messed up. Very messed up. I never heard that girl speak ill of anyone and the only time I would see her talk were
the times she would tell the prisoner to stop talking while in movement.

I chose to go this route because, and to keep myself anonymous because (B)(7)(€) told me they removed her from
the command because she filled an IG complaint. Which is insane to me. Obviously if people fo though this route is
to keep themselves protected. '

Sincerly,

‘A concerned brig worker.



From: - (0)(7)(c)

To: Bupers IG Hotling; CNSP IG: CNRSW hotling

Subject: [Non-DoD Source] Reparting (0)(7)(C) | for Malingering and fraternazation
Date: (b)(7)(c)

Offices of the IG,

®)(D)(©)
T'am a current’ " in the Navy and I am stationed at Naval Consolidated Brig Miramar. The reason I am sending this
complaint to your office is because no one in my command could give me a direct answer as to who would our
complaints to. My shipmates and myself have become concerned about the command climate at the Brig. Our
current Commanding Officer,(B)(7)(C)  has truly shown and continues to display that she could care less about
how hard people work because she displays favoritism all the time. The biggest and outstanding favoritism the CO
displays is towards (b) (7) (C) :

Since I've been at the brig(D)(7)(C)  name is always in some mess and the triad and her direct chain of

command has chosen to turn the blind. It has become so bad that now myself and other (B)(7)(C) sce that for some

reason she has a leverage on them.(B)(7)(€) " does not conduct herself as (PX(C)  should ()@ as the
OO for her department has been living with junior Sailors from her department. The first time and case being with

(b)(7)(c) would go to work drunk and late and
(B)(7)(C)  would cover up for him. PP transferred in(B)(7)(C) A couple of months after he transferred,
(b)(7)(c) and soon after she moved and asked (B)(7)(C) to

move in with her and be her roommates. Both (b) (7) (C) work in (0)(7)(c)

(b) (7)(0) in which (b) (7)(0) is the LPO of. Now, I have read the Navy's Fraternization OPNAVINST 5370.2D.
In it I read in the discussion part that, while the existence of a direct senior-subordinate supervisory relationship is
not a prerequisite for a relationship between juniors and seniors to constitute fraternization, the fact that individuals
are in the same chain of command increases the likelihood that an unduly familiar relationship between senior and
Junior officers, or between senior and junior enlisted members, will result in prejudice to good order and discipline
or discredit to the naval service. Also to add that(B)(7)(€)  has and continues to show how she is has knowledge
of her prohibited relationship with her two subordinates. This is all public knowledge and everyone, meaning staff
and prisoners have knowledge of this. I found out of this by (B)(7)(C) own mouth. She was talking about her
roommates and getting drunk with them and going out, forgetting to wake them up sometimes, which led to both the
(b)(7)(c) to be late for work on various times. I asked(D)(7)(C) why did she feel that it was okay for
her to broadcast the fraternization she committing and that because she is(B)(7)(C) she shouldn't conduct herself
like that(D)(7)(C)  response was that(B)(7)(€) | CMC, XO and CO already new and they all did g)g)t(cg:are; Do
the Navy regulations not apply to brig staff? I just do not get it and many other of the staff member and do not
understand. But since this has been going on for many years, I guess people just turn the blind eye. But I promise if
me a male in leadership position were to do something like that I would be removed from the command
immediately.

Second complaint against (B)(7)(€) is that she is plain flat out malingering!!! This past weekend I went to
B)(?)(€) a ciub in (B)(7)(C) , and (0)(7)(C) two roomates were
there as well. The reason [ am writing about it is because(B)(7)(€)  claims she has ®(D(©) which again this is
public knowledge because she has told everyone at the brig that is her condition. Someone independent from the
command should come see her and how she (D) (7)(%?(7)(E) to walk through out the brig. (B)(7)(€) " has even gone
far enough to get a special parking spot sticker in the. and above parking. How do I know? Well we all know.
(B)(7)(C) told me and another (B)(7)(C) that she had gone to medical and asked them to please give hera
LLD chit saying she could not walk more than § minutes. She then went straight to the CO and asked if she could
park on top(D)(7)(C) . The command CMC after giving her the sticker to park on top, asked her to
route a special request chit so he can cover himself for giving her a parking sticker. It was a group of us who she
told this too. Because OJ(b) (7) (C) response to me questioning her about the fraternization she is commiting, I



_just didn't even ask questions. Back to the facts of being at(B)(7)(C) this weekend, well it blows my mind that

(b) (7)(C) comes to work late due to day care "opening late " which is also false because my friends' son goes to
the same daycare lady and she is able to drop off her child at 6 am. 2 @acts like she (B)(7)(C) and if someone
were to come down and watch her you would be able to see that she is not injured and is trying to play the system.
How is it that she(b)(7)(c)to work but this weekend she was on the dance floor dancing at(0)(7)(C)  and was even on
the bartop, dancing and pouring drinks to to people at the bar from the bar top.(0)(7)(C) . She got on
that bartop with no assistance and walked from one end to the other with no assistance. If that is not malingering
right there, then something is absolutely y wrong with our system, Also(b)m(c)complaint regarding fraud, waste,
mismanagement, or reprisal )



From: (b)(7)(c)

To: (b) (7) (C)
Cc: (b)(7)(c)
Subject: [Non-DeD Scurce] URGENT: Harrassment Complaint on Behalf of (b) (7)(C)
Date: (b)(7)(c)

This is to notify each of you that T am filling a harassment complaint on behalf of my son-(b) (7) (C)
Complaint: The Briggs is trying to force(b) (7) (C) to sign a ADSEP document.

Supporting Information;

1. EAOS was(B)(7)(C) ‘
2.(b)(7)(c) was extended for 6 months fol(B)(7)(€)  purposes (the new EAOS was(0)(7)(C)

3. The(B)(7)(C)
4. (b)(7)(c) received a suspended punitive discharge with no claus to waive an ADSEP Board for an
OTH.

5. The convening authority final was c;ompleted (b)(?)(C)
6. (b)(7)(c) arrived at NCBM on(b) (7) (C)

7. From(B)(7)(C) the Briggs staff ( specificalll(D)(7)(C)  and the executive officer (B)(7)(C)
attempted to pressure (D)(7)(C) to sign the ADSEP Board processing paperwork.
8. (b)(7)(c) was informed by a civilian attorney and a Military JAG that they can not do a ADSEP board

pass his EAOS, They also informed him that the Brigg can not give a OTH without a Board

(and there is no claus in the PTA to waive for a OTH). Both attorneys advised (0)(7)(C) not to sign
any documents.
9. The persistent and aggressive request ceased at the end of (0)(7)(C)
10. on(B)(7)(C) and the executive officet(D)(7)(C) commenced their

aggressive attempt to have (b) (7) (C)

sign the ADSEP document. (b) (7) (C) refused to sign the document due to the information provided
him by a civilian attorney and a Military JAG as stated in #8.
11. A two star Admiral approved the pretrial agreement, but (b) (7) (C) was told on several occasions that
certain paragraphs in the pretrial agreement was invalid by(B)(7)(C)
12. (b)(7)(c) defense attorney told him that (B)(7)(€) " information was incorrect. (Attorney(B)(7)(€)
(b)(7)(c) requested to speak the Briggs lawyers but (B)(7)(C)  denied the request.

13. In a different harassment situation,on (B)(7)(C) brought an individual into the Briggs to
extract DNA from(b)(7)(c) asked them if the process was legal and the individual
replied no. (0)(7)(C) refused to allow a DNA extraction. The individual then asked (B)(7)(C) to
sign a document and he refused to sign the document.

We are asking that all harassment cease.

- Sincerely,

(b)(7)(c)



HOTLINE TELEPHONE INTAKE FORM

CALLER STATUS: [] Anonymous [] Cenfidential NATURE OF CALL: Complaint [ Inquiry

Contact Information: Name: (B)(7)(C) - Rank: (B)(7)(C)

Command (if applicable):

Email: : Phone:

Mailing Address:

City: State: Zip Code:

(1) Who is/are the subject(s)/ Who Engaged in the Violation/Misconduct {Name, Rank/Grade, Command /Activity, as applicable}?

(b)(7)(c)

{2) What is the alleged wrongdoing or inquiry? What did the subject do or fail to do that constitutes a violation?

Alleged abuse of authority, complainant states he has been confined for (B)(7)(€) at MIRAMAR in pretrial confinement, has not been to
any of his medical appointments, missed 27 medical appointments to include mental health, and physical therapy for a (B)(Z)(€)™ has
asked his command several times a week within the six weeks to take him to his appointments and they have refused his request every
single time, he believes it is an abuse of power and knows they are responsible to take him because of his pretrial status,

{3) Where did the violation take place (i.e, location, command, etc.)? When did it occur?

NAVCONBRIG MIRAMAR

{4) Are there any witnesses? If so, provide name(s), rank/grade, command/activity, contact information, etc.

{5) Who else have you informed reqarding this matter?

I
(b)(7)(c)

I(b)(7)(C) his sister who has Power of Attorney - (b)(7)(c) ]

(6) Have you trlecl to address this issue within the chain of command ar through other means (e.g., Congressional, other IG, etc.}?
a. No - Why not?

b. Yes - Who, When, and What was the response?

{7) What would you like the IG to do?

‘Complaint Taken By: (b)(7)(c) Date Received: (b)(7)(c)

b)(7)(c
Referred to: Navy Hotline No. Assigned: (b)(7)(c)




MEMORANDUM (b))

From: (0)(7)(C)

To:  IG: Bureau of Naval Personnel
5720 Integrity Drive
Building 453, Room 209
Millington, TN 38055-0000

Subject: IG Complaint Against Naval Cbnsolidated Brig Miramar, Parole and Release Department

I request an investigation to be conducted on the staff of Naval Consolidated Brig Miramar, San
Diego, California (NCBM), particularly related to the Parole and Release Department and their
mishandling of paperwork related to prisoner release. This is due to clear and willful violations against
DoDI 1325.07.

Multiple prisoners, including myself, have submitted addresses for parole or Mandatory
Supervised Release (MSR) months prior to our actual release. This is in accordance with the guidelines
provided by NCBM and DoDI 1325.07, which both state that a prisoner must provide an acceptable
address, and/or release plan, prior to their Minimum Release Date (MRD). In my case, I submitted an
address on (0)(1)(©) with my release date scheduled for(B)(7)(C) three months prior to
the projected MRD.

I possess a DD 510 chit that validates my assertion; the DD 510 (Tracking Number B1-2916)
signed by a member of the Parole and Release Department with the comment “address sent to USPO
®)(7)() I was notified on(®)(7)(©) that I was to have a “Fault Board” that would
determine if I was at fault for my address not being approved. This is due to the fact that the Parole and
Release Department did not follow up on contacting my Parole Officer, as outlined in DoDI 1325.07,
page 33, paragraph 20.b.(6): “If the USPQ has not approved the supervision plan 30 days before
prisoner's projected MRD, the MCF commander or desigrated representative shall notify the
respective Military Department C&PB, which shall work with the USPO to resolve any problems.” This
was not done.

Seven days prior to my projected MRD, the Parcle and Release Department notified me that my
Parole Officer had pot been notified, and had nof approved my address. In the same paragraph of DoDI
1325.07, subsection (b), it states that “the Military Depariment C&PB shall determine, no later than 10
days before the prisoner’s projected MRD, whether the failure (o provide an acceptable plan was
willful or otherwise at the fault of the prisoner.” At the time of typing this letter, I am scheduled to have
a “Fault Board” on(®((©) which is a mere three (3) days prior to my projected MRD, which
is also in direct violation of the DoDI.

Furthermore, the same instruction states in the same paragraph, subsection (a): “If due lo the
sole fault of the MCF staff. the Military Department C&PB, or the USPQ, a supervision plan has not
been reviewed or a prisoner is unable to provide an acceptable supervision plan to either the Military
Department C&PB or the USPO, the prisoner shall not be held past the prisoner's projected MRD.”

1



MEMORANDUM : b)(7)(c)

The NCBM has done this to many prisoners, holding them past their MRD. The Commanding Officer,
(b)(7)(c) told Post Trial Prisoner (PTP)(B)(7)(C) that it is was within her power
to hold prisoners past their MRD, without any reason or explanation.

In my case, 1 submitted an address and the Parole and Release Department failed to follow
through with my USPO, which now means they are threatening to take away all of my Eamed Time
(ET) and Good-Conduct Time (GCT). This is in direct violation of the DoDI, which states that the only
reason ET or GCT can be taken away, in this situation, is if the prisoner is found willfidly or
negligently at fault for the lack of approved plan or address.

At this time an appointment to call the address on Monday, 2X)(©) to verify and
inform them of my release had already been scheduled with my Unit Manager. This is due to the fact
that the address that I am to release to is a Halfway House that needs verification so that they can
provide proper bedding for me. I fully intend to follow through with this phone call, as I have done
everything in my power to provide address and proper plans for my release. In sum, staff inattention
and incompetence to process our paperwork result in extended incarceration, infringing on our freedom
and causing undue expense to the government.

Again, I respectfully request an immediate investigation into NCBM's Parole and Release
Department's handling of prisoner release paperwork and how “fault” is determined when errors in the
process occur because the facts demonstrate that the NCBM leadership is in repeated, blatant violation
of DoDI 1325.07. '

(b)(7)(c)



HOTLINE TELEPHONE INTAKE FORM

CALLER STATUS: [[1 Anonymous [] Confidential NATURE OF CALL: Complaint [7] Inquiry

Contact Information: Name: (b)(7)(c) Rank:

Command (if applicable): NAVCONBRIG . . |
b)(7)(c —
cmai: (B)DE) —

Malling Address:

City: State: = Zip Code:

(1) Who is/are the subject(s)/ Who Engaged in the Violation/Misconduct (Name, Rank/Grade, Command /Activity, as applicable)?
| .
(b)(7)(c)

L

(2) What is the alleged Wrongdoing or inquiry? What did the subject do or fail te do that constitutes a violation?

Alleged hostile work environment, subject refuses to allow BUPERS to conduct mediation to resolve the issue to make a less hostile work

environment, complainant states that the XO will handle it in house, complainant has tried on the lowest level to resolve the issue,
complainant was advised to file an IG complaint.

(3) Where did the violation take place {i.e, location, command, etc)? When did it occur?

(4) Are there any witnesses? If so, provide name(s), rank/grade, command/activity, contact information, etc.

{5) Who else have you informed reqarding this matter?

" (6) Have you tried to address this issue within the chain of command or through other means (e.q)., Congressional, other IG, etc.)?
a. No - Why not?

b. Yes - Who, When, and What was the response?

{7) What would you like the I1G to do?

Complainant has already spoken/met with(b)(7)(c) ®)@)(c)
NAVCONBRIG Miramar. Complainant would like to be emailed, did not provide physical mailing address during the phone conversation.
7 (b)(7)(c)
Complaint Taken By:(b)( )©) Date Received:
(b)(7)(c)

' b)(7
Referred to: Navy Hotline No. Assigned: B)(7)(C)




HOTLINE TELEPHONE INTAKE FORM

CALLER STATUS: 4] Anonymous [] Confidential NATURE OF CALL: [] Complaint [] Inquiry

Contact Information: Name: "Rank:

Command (if applicable):

Email: Phone:

Mailing Address:

- City: State: Zip Code:

(1) Who Isfare the subject(s)/ Who Engaged in the Violation/Misconduct (Name, Rank/Grade, Command /Activity, as applicable}?

XO NAVCONBRIG MIRAMAR

-{2) What is the alleged wrongdoing or inquiry? What did the subject do or fail to do that constitutes a violation?

Alleged viclation of Ethical Standards and Abuse of Authority, prisoner complained that the XO abused his authority by ordering
the CDO and other security staff members to turn off the TV, also stated that it was unethical to have approximately 40 prisoners
subjected to the toxic fumes emitted from a dorm that had not used for several years with feces in the toilets.

(3) Where did the violation take place (i.e, location, command, etc.)? When did it occur?

NAVCONBRIG MIRAMAR

(4) Are there any witnesses? If so, provide name(s}, rank/grade, command/activity, contact information, etc.

(5) Who else have you informed reqarding this matter?

{6} Have you tried to address this issue within the chain of command or through other means (e.g., Congressional, other IG, etc.)?
a. Na - Why not?

b. Yes - Who, When, and What was the response?

{7) What would you like the 1G to do?

‘ (b)(7)(c)
Complaint Taken By:(b)(7)(c) , Date Received:

(b)(7)(c) : . B (b)(7)(c)
Referred to: Navy Hotline No. Assigned:




From

To:

Subj:

1.

(b)(7)(c)

- (B)(7)(©)

Office of Naval Inspector General
ATTN: Navy Hotline

Building 172

1254 Ninth Street, S.E.

Washington Navy Yard, DC 20374-50086

Equal Opportunity (EO) Rights Violation

This is to inform you that my Equal Opportunity rights have been violated by Naval
Consolidated Brig Miramar's (NCBM) Executive Officer,(B)(7)(C)

O)(7)(©) and, since she was acting in his capacity, The Commanding Officer,
(b)(7)(c) . Within this memorandum, | will describe how

| filed a formal EO compiaint aga:nst NCBM which leadership failed to take seriously
by not initiating an investigation.

oN @XM© . | submitted a DD Form 510, Prisoner Request Chit to the
facility's EO representative 0)()(C) . The complaint outlined the
concerns | had with the facility moving prisoners to different housing units. | perceived
I was the victim of unlawful discrimination based on my sexual orientation, which is
homosexual. This perceived discrimination was felt due to these moves resultmg in all

.of the openly homosexual male prisoners being housed in the same unit.

The complaint was not submitted using NAVPERS 5354/2, the prescribed method
outlined in Navy Regulation OPNAVINST 5354.1F Navy Equal Opportunity Policy,
because according to the NCBM Rules and Regulations booklet, dated August 2013,
Article 608b says, “The Request Chit is the prisoner's means of contacting the
Commanding Cfficer or anyone else in the prisoner Chain of Command with major
concerns, complaints, or exceptional comments.” Prisoners are also told that all
communications between prisoners and staff outside the housing unit is to be done via
a chit. Additionally, after consulting my case manager/counselor about my concerns, |
did not feel there would be any resolution. As a result, | submitted the chit to the EQ
representative. The complaint was against Naval Consolidated Brig Miramar and in
essence the Commanding Officer. According to OPNAVINST 5354.1F Enclosure 5
Section 3d(1): The investigation must commence within 72 hours of complaint

- submission. The investigating officer should be senior to the complainant and

the alleged offender. The complainant will be notified by the investigating officer
that the investigation has begun and will acknowledge this notification on the
original NAVPERS 5354/2 or by memorandum for the record. | was never notified
that an investigation had begun nor was the close-out message completed within 20




days.

4. |received a response to the complaint on (0)(7)(©) in the form of
(b)(7)(c) acting in the capacity of (0)(7)(C)
requesting to speak to me in the visitation area known as “Guard Mount.” This was a
joint meeting with(b)(7)(c) another homosexual
prisoner who had submitted his own complaint for the same concemns. During this
meeting, ()(7)(€) blatantly lied to us about many points we had brought up
in our complaints and also minimized them as misinformation. The details may be
found in the breakdown of the discussion attached to this memorandum.

5. At the conclusion of the meeting, (0)(7)(C) drew attention to the document
(b)(7)(c) held in her hand and inquired wither it was the investigation
report. She answered in the affimative. He asked if we were allowed to have a copy
of it. She said we were not because it contained names of staff members and also
certain standard operating procedures which are not releasable to prisoners. He then
inquired if we were ailowed to have a redacted copy. Again, she answered no. This is
a violation of OPNAVINST 5354.1F, Enclosure 5, Section 5d(5) which states: When
requested by the complainant and/or accused, the command should provide a
redacted copy of the investigation officer's final report (per Privacy Act of 1974
and other applicable laws and regulations).

6. Upon returning to my housing unit, | submitted another chit, addressed directly to
(b)(7)(c) requesting a redacted copy of the investigation report. The
response came back on (0)(7)() stating: * There was no E.O. Investigation
conducted. | answered the questions on your original DD510 in writing and in person.”
This is in direct violation of OPNAVINST 5354.1F, Enclosure 5 Navy Guidelines for
Submitting, Handling, artd Reporting Equal Opportunity (EQ)/ Sexual Harassment (SH)

Complaints.

7. 0)(1)(©) acting on the behalf of (7)) . has not followed
the proper protocol for handling and resolving Equal Opportunity Complaints in
accordance with OPNAVINST 5354.1F. (B)(7)(C) was threatened by
(b)(7)(c) and (B)(7)(©) that if he continued to push

forward with our complaint then she would write us a disciplinary report on staff
harassment. | talked with(®)(?)(€) " about this and she confirmed that we would be
written up and disciplined if we continued with our complaint.

8. Since this complaint was not taken seriously, | have been forced to call into question
whether the military truly protects the few remaining rights prisoners retain while in its
correctional facilities. At first, | felt | was being targeted because of my sexual
orientation. Now, | also feel as though my dignity as a human being has been attacked
simply because of my status as a military prisoner. | have been extremely reluctant to
write this complaint as | fear some sort of reprisal or unwarranted disciplinary action
will be taken toward me for doing so.

9. Due to the events | have explained, | respectfully request your assistance in this mater,
With your assistance, my hope is to gain those answers and move on with my period of
confinement. If there is anything | can do to heip you in meeting my request, please let
me know. Thank you for your time.




Breakdown of Discussion with (b)(7)(c)

DOCUMENTATION OF SEXAUL ORIENTATION: (0)(7)(©) claimed at the onset
of the meeting that she had no idea we are gay and claimed our sexual orientation is not
documented anywhere in this facility. (0(7)(€) who was also at the meeting

explained that contrary to her belief, that upon his intake on ()(7)(©) an(®)(7)(c)

asked, “Do you perceive yourself to be gay, straight, bisexual, or transgender?” She said staff
are not allowed to ask that question during intake. He politely said that he must not be doing
his job correctly because he was asked. After a couple rounds of “NO, he didn't,” “Yes, he
did” she asked him to name who it was. When he did she immediately denied it saying, “Oh
no! He's one of my go-to guys. | know he wouldn't do that.” | was also asked this same
question on(B)(7)(c) during my intake process to the brig.

She asked (0)(7)(C) who is in no way connected to this complaint, if that information is
asked in Receiving and Release during intake. (B)(7) |explained she knows they ask about
medical history and offenses but did not think they asked about sexual orientation. (B)(7)" then
went into an office, came back a few minutes later and told (0)(7)(C) that it is,
indeed, a question asked during intake. (B)(7)(C) said she would like to see a
copy of the questionnaire. When(B)(7) " returned with the form, she pointed it out as question
#9 (0)(7)(C) stated that she was not aware that prisoners were filling out this form
and that it was antiquated.

TREATMENT DORMS: When word fist got out prisoners would be moving to different dorms,
it came form prisoners who are already in treatment or are in maintenance. The information
came from their individual counselors. There are three male dorms and the counselors
explained the dorms would be filled based on the following criteria:
: B-1: Non-Treatment form :

« Non-Sex Offenders |

= Sex offenders who do not qualify for treatment

+ Sex offenders who do not have sufficient time to complete treatment

= Sex offenders who have refused treatment.

B-4 and B-5: Treatment Dorms
» Sex offenders awaiting Treatment
» Sex offenders currently in treatment
» Sex offenders who have completed treatment and are in maintenance.

WIS | were moved from B)(M)(©) o BXN7)(©)
According to the above criteria,(0)(7)(€)" " should have been moved to (R)(7)(©)
(b)(7)(c) - Additionally, ®)(?)(©) who

were already in(0)(7)(c)
(b)(7)() . instead, both have remained in(®)(7)(C)

(b)(7)(c) claimed the moves were motivated by(B)(7)(€)

(b)(7)(c) the Sex Offender Treatment
Program. Additionally, she said Clinical Services only provided minima! input to who would go
to what dorm but that nay claims that B-4 and B-5 are treatment dorms is misinformation and
is completely false.




Her firm stance is that there are no treatment dorms in the NCBM facility. However, WIQIE)
and several other prisoners were told by the Sex Offender Treatment Program Director, and
two other counselors that Clinical Services' intention was to make B-4 and B-5 treatment
dorms. (B)(7)(C) was also told by the Clinical Services Department Head, that by
making B-4 and B-5 treatment dorms, it would help get more people into treatment.

®)DEC)  brought®)7)(C) statement to the attention of his counselor at
treafrnent group meeting. The counselor stated she is technically correct. He explained when
B-3 was closed earlier in 2016, there was not enough room to house all of its prisoners
meeting B-1 criteria in B-1. As a‘result, B-4 and B-5 do, in fact, house some prisoners
meeting B-1 criteria. However, he stressed that it is still Clinical Services' intention and desire
that B-4 and B-5 become completely for those who will be going into treatment.

TREATMENT REFUSERS: In addition to the above,B)(7)(©) made a bold ctaim
that there are no treatment refuser in this facility. We informed here that we could name
several. When we named one she immediately denied that he is a treatment refusers. We
stated he, indeed, is and that we have seen the paper he signed to document his decision. |
agree with her next statement that it is none-of my business to know that information.
However, this prisoner volunteered the information to me and a group of prisoners while he
was still living in B-5. 1 am not at fault for knowing information that is voluntarily given.
Regardiess, she made a claim that is proven to be false. ,

INAPPROPRIATE SEXUAL RELATIONS: In part of my complaint | stated a concern over
some statement made by (B)(7)(C) During a conversation with her, she
explained a few people in NCBM leadership, whom she would only refer to as They and
Them, felt concern that the homosexual prisoners will “start having inappropriate sexual
relations” since they are now housed in the same unit. She also stated that she brought up
the fact that all of the homosexual prisoners were now all in one dorm during a C&A board
after | brought it to her attention. : ;

This issue was addressed during the mesting but was never actually resolved. (B)(7)(©)
(B)(7)(€) denied anyone ever saying this and that she did not know where our(B)(7)(C)

got this information or why she would make such a statement. She stated we were
misinformed again but offered no explanation as to what our(b)(7)(c) could have been
-referencing. Instead, she quoted information from (B)(7)(C) that C&A Boards never
made such a statement nor was sexual orientation ever brought up during these boards.

BETA DORM: Another issue brought up in my complaint was another statement by our case
manager that B-4 was designated the "beta dorm.” She explained to me, and later to (B)(7)

(b)(7)(c) when he consuited her about his concems, that all prisoners are given a
personality test filt out out by prisoners during their fist week at NCBM. Another personality
assessment is conducted by Clinical Services which she explained is not releasable to
prisoners. The combination of these personality test determines the alphas and bets, thereby
determining which housing unit in which we belong.

(b)(7)(c) responded that we were never given a personality test. She claimed
what we encountered was a risk assessment to determine an individual's risk factors for
aggressive behaviorftemperament. She also said in a very condescending tone that she




wanted to put our minds at ease so we would not “think the brig is doing studies on [us).”

We thought this issue was done but she continued by assuming we were offended by an
inference that the term “beta” was synonymous with “weak”. She presumed she understood
how we felt in thinking we are being called weak. She then went on a long monologue of how
she knows she is an alpha but that does not mean her spouse is weak because he is a beta.
The offense did come from a misinterpretation of the ferm “beta.” We took offense that a
certain demographic of male prisoners was grouped into a dorm; a dorm which a staff
member termed as the “beta dorm” thereby implying that all of the homosexuals were betas,
yet we are not all betas nor are we all alphas.

On a side note, When we asked our case manger for a copy of the personality test filled out
by prisoners, she said she was unable to do so because it was only half of what the facility
was using. Since the other form filled out by Clinical Services personnel is not releasable to
prisoners, she said our attorney would have tfo call the facility and try to obtain it that way.

PHONE CALLS TO CIVILIAN ATTORNEYS: Towards the conclusion of the meeting,
(0)(7)(c) asked if we had anything else we wanted to discuss. On (B)(7)(C)
B)N©) i asked my B)(7)(©) if | could call my civilian attorney and she denied my
request stating that she is not obligated to facilitate a confidential call in the dorm's legal
booth because he was not working on my criminal case. She told me if | wanted fo talk to him

| would have to call him on the dorm phones which are recorded, She later told me that she

talked to(6)(7)(c) (b)(7)(c)

(b)(7)(c) who supported her in her claim.(B)(7)(©) firmly stated she is not
obligated to facilitate any phione calls with civilian attorneys, only military attorneys. She
continued to say that as far as civilian attorneys are concerned, she is only obligated to
provide unfettered access, implying that we are still able to access our civilian attorneys by
writing to them. '

To say a prisoner must use monitored phone lines to call hisfher attorney, civilian or military,
violates the attomey-client privilege. After doing some research, SECNAVINST 1640.9C,
Article 8301.20 and BUPERSINST 1640.22, Article 1640-080, Section 301.20 both state:
Privileged calls are to be verified for authenticity of the caller but shall not be
monitored.

SECNAVINST 1640.9C Article 8301.29¢: Under no condition will any prisoner be
prevented from consulting or corresponding with counsel or the authorized

- representative of counsel, maximum security, special quarters, and disciplinary
segregation requirements notwithstanding; nor will a request to see a chaplain be
denied. Itis further required that arrangements will be made for the acoustical privacy
of any consultation between prisoners and their counsel or clergy withing the
confinement facility. The confidentiality of the lawyer-client privilege is recognized in
R.C.M 502 of reference (c) and in rule 1.6 of JAGINST 5803.1




(b)(7)(c)

To: Office of Naval Inspector General
ATTN: Navy Hotline
Building 172
1254 Ninth Street, S.E.
Washington Navy Yard, DC 20374-5006

Hello, my name is (B)(7)(C) and | am currently confined at Naval Consolidated
Brig Miramar. 1am fully aware of my offenses that brought me to this point in my life and
while | am on a path to redemption, | find that this location of confinement counter productive,
not only for myself but for all prisoners located here. Prior to my confining offense, | was a

(b)(7)(c) :
year veteran (0)(7)(c) o : 1 am a home owner and
taxpayer for the state of @) where | have lived ®)@(©) - lam
writing ot only on my behalf but of all of my fellow inmates in the hopes to get issues
addressed and changes implemented. All of the rules and guidance that's supposed to be
followed comes from SECNAVINST 1640.9C, dated January 3" 2006 and BUPERINST
1640.22, dated March 29, 2011 along with other federal guidelines. ‘

The Prison Rape Elimination Act (PREA) and Equal Opportunity (EO) are not taken
very earmnestly at this location. Things are supposed to be taken seriously as reported but on
several occasions | haven't been taken seriously or told that my issues aren't one of these two
things. They try to diminish the situation especially when it relates to brig staff towards
prisoners. I've been on the side of false statements made via a staff member and the
allegation was allowed to run free from staff member to staff member then from staff to
inmates to furthering my uneasv mental state. | have filed a PREA complaint against a staff
member originaily in (0 then again in (M) and nothing is being done to help
me. | have not had access to a Uniformed Victim Advocate or to the Sexual Assault
Response Coordinator. | have been told by the Commanding Officer (B)(7)(€) ,

O , that 1 am not allowed to receive legal help or talk to a Uniformed Victim Advocate
to get help with my PREA complaint. | have not been allowed to receive redacted copies of
the investigation and | have not received copies of my original coplaint.

Fear of reprisal here is a huge issue because no one fells safe reporting real issues. |
personally can say that | feel the same way. I've seen things that have been addressed and
from the time of alerting the problem, my life only gets worse behind these walls. Noticing,
properly alerting, and following through on things here that are wrong just ensure that you get
put in the “prison spotlight'where one becomes a target. | am then subject to more “random”
room and body searches, negative paperwork, being skipped over for events and removed
from programs. We are groomed to just shut up and color because we are just prisoners with
no voice, subject of the rules of corrupt guards. -

Here anything that is deemed a rule violation can result in being issued a Disciplinary
Report (DR) in which then has to be investigated by one of the two brig investigators. They
are currently both (0)(7)(C) who share an office inside of the confines of the
brig. Very often it is felt that we rarely have a voice in matters because it always boils down to
the staff versus the inmates. Usually what they say is believed because of the lack of
separation physically and emotionally from their peers who work alongside them in the facility.
It's a faulty system from the issuance of the DR to the investigation to board of brig members
who get the final say on your guilt or innocence. More often than not the written-up member
will be found guilty and administrative decision will result in loss of eamed time, incentive
level, and privileges for up to 30 days. The boards are rarely unbiased and reviewed on an
individual basis. It's supposed to be a board of three members outside of the situation. i




have witnessed on several occasions where two of the three members were from the same
office or work center, sometimes even a subordinate and their direct boss. No one here is
willing to go against the ideas and thought of their rating supervisors even when it may be a
questionable thing. The appeals process of this is supposed to allow you to once again
express your side to the Commanding Officer of the brig. One is almost guaranteed to still
loose and be told the punishment and administrative actions will stand as adjudicated
because what more evidence can you give him over what was given at the board? These
negative findings in boards can and do affect peoples parole in the future.

If you get put under an investigation for anything from unauthorized writing to a fight,
you can be placed on Administrative Segregation Pending Investigation/Disciplinary (ASPI)
status. That means you are placed in the Male or Female Segregation Quarters (MSQ/FSQ)
where you are usually locked inside a disgusting cell for 23 hours a day minus your hour for
outside time and showers. This is their way to isolate you from others if they feel your talking
or staying in general population hinders someones safety or their investigation. Even if you
are eventually released from that mind crippling environment and status for whatever reason
the damage is done. Whether you were wrongly accused and deemed innocent, no longer
viewed as a threat, your time there has made its mark. The location they can place you also
the same area as Disciplinary Segregation (DSEG) and the only real difference is you may
loose the ability to watch the common room TV through your door window. They don't view
ASPI as a punishment nor do they count the time on an ASPI status if you are eventually
determined to be guilty and moved into DSEG status. Then your time starts over but nothing
else has changed.(®)(7)(C)

(b)(7)(c)

(B)(7)(c) The conditions of the facilitates for both statuses, including the new
prisoners who are placed there too are not only dirty but usually extreme in temperatures,
dim, given cold food, one weekly 10 minute DESEG call and all in a depressive environment.
Then to top it off, you can't even read normal books in DSEG status. You may be given one
of a limited supply of “Self Improvement” books to bide your time. According to the
SECNAVINST 1640.9C were supposed to be reviewed within 72 hours for any disciplinary or
classification issue. That 72 hour window is always busted and we aren't always allowed to

'go and represent ourselves in whats supposed to be a fair review of the situation. =

Our rule book which is supposed to be our go to on guidance within this facility is dated
August 2013. Everyday rules are being enforced that aren't listed or things are revised from
the way written and when we inquire as to where that is stated, we are just told “follow the last
order given”. It's been said for more than a year that a new rules and regulations book will be
coming out yet every month we are all held to standards that are outdated, incorrect, or just
non-existent.

No payment for work and services is rendered other than $25 of restricted government
funds in which only the basics may be purchased. Most here work anywhere between 140-
180 hours a month in various skilled positions that either directly give back o the brig or are
outsourced to base squadrons or the VA. Within the Labor and Industries reports they inform
comrhand how much money they save by using prisoners from the brig making their products
since we do not get paid for our labor. There is a brig contract with the VA to sandblast
tombstones for veterans as either newly issued or replacements for damaged ones. There -
are standing agreements with base squadrons that only pay for materials and not for labor for
items like signs, going away plaques and gifts, podiums, wall boards, and more that require

skilled training and various hours of time.
(b)(7)(c)




(b)(7)(c)

(b)(7)(c) ) . If nothing
eise | think we would all benefit from an outside investigation team coming through and really
seeing the issues for what they are. Millions of tax payer dollars are flowing into this facility

in which looks so good on paper while we suffer and are told constantly that the brig does not
have money to fund programs. '

Money is spent on food where the quality alone is questionable but fo fit intc a budget, |
can understand. What is hard for most to comprehend around here though is the amount of
food that is thrown away and wasted. Due fo how things are ordered based on prisoner
numbers, there will always be an overage or shortage. Usually there is an overage and rather
than re-working the portions to waste less, donate it to a shelter, or even use it as compost,
we throw it down the garbage disposal or directly into a trash can on a daily basis. Yet
another huge waste of food and funds in which the outside world has no clue about.

Program funding isn't being used effectively if the program is enacted at all. We have
several Department of Labor programs in which upon completion we are awarded a
certificate, All of those documented programs aren't run in a manner that warrant any type of
certificate. Money for the program is used wherever and us prisoners are half trained in the
process. Due to what they tell us is a funding issue, we can't even get into many of these
Department of Labor courses untit within a year of so of our release, because they do not
want to re-certify us in the future. Many of these skill sets could not only be learned here but
practiced to ensure the highest level of knowledge and application is there prior to release.

There are a ton of inappropriate staff to prisoner interactions between behavior,
conversations, and personal relations. With no real oversight at this place, the staff are.
complacent with continuing their given path. Shy of maybe reporting things to the Inspector
General (IG), everything that goes on here is kept under lock and key, right or wrong.

SECNAVINST 1640.9C 4-12 says that we are all graded on the five leveled Adult
Internal Management System (AIMS) which is what they use to group or type cast us into our
living quarters. This is somehow how they determine who is an Alpha, Beta, or Gamma
personality type and how they separate us. They claim to also factor into your living
arrangements your need and willingness to do treatment. Even though this is not how the _
world works, on paper | am sure this seems like a good idea. With that said, how did all of the
openly gay prisoners end up in the same dorm together event when not all of us were eligible
for treatment? This is where it seems that they don't' follow any type of “plan” and make up

‘their own rules. The divide and lack of communication among the sections (i.e Clinical
Services, Operations, Prisoner Management Department, etc.) is clear and never seems to
work in our favor. If all that is done here is to the betterment of us and society some thing
seriously have to be looked at and changed.

For a place that is extremely low on crime, violence, and contraband, our mental states
are low due to the constant instability of this place. Prisoners are getting denied parole
because they can't secure a job. They can't secure a job because they are behind bars and
have no real access to the outside world. Your expected to secure a job while in here for your
parole package buy you have no internet access, no open phone to use for employment, and
the staff aren't aliowed to make contact on your behalf. If you don't have friends or family on
the outside to assist you via mail or your paid phone time, you unfortunately can't get the job
needed to get out of here.

We aren't awarded half the privileges as miembers who are in the Federal Bureau of
Prisons system. Again, prisoners here have no internet access along with everything else, we
get no family video calls or email access that some other piaces that house worse criminals
have. We aren't allowed to have any gaming systems to enjoy on down time. There is no




access to prison grade tablets to use for personal or educational use. There is no
commissary for prisoner use to buy items or food that isn't freely given. All our books and
magazines are censored through a literary Review Board (LRB) so you don't even get all your
choices of written entertainment. :

If you have a short sentence you are punished in the fact that you are not eligible to
receive some of the incentives of our sub par incentive ievels. The range of things you can
work to receive are anything from an hour of lights on at night, a wrist watch, a CD player,
more books at ta time in your room, and a DVD player. This facility uses treatment as a
coercive measure to make prisoners to “volunteer” for the program. We are told that if we do
not “volunteer” for treatrment then we can not get higher than incentive level one regardiess of
our behavior or out time in confinement. ‘

The brig is constantly “low” on manning which is aiways the excuse as to why we can't
do certain things or why the iogistics can't be worked out to include the overcrowding of
dorms. This somehow doesn't effect the brig when there is a code called for something such
as a medical incident or-a prisoner being non compliant where as many as ®®@©gyards can
magically show up on the scene, or during yard call where they have(b)(7)(°)guards standing
around and talking while we work out.

We are supposed to be considered a Level Il, medium grade facility and yet it's run
much closer to a high security grade piace. Almost everyone here has a sentence of 10 years
or less with more than half being 5 or under range.

This is a Navy facility but more than half the staff who is around enforcing the rules are
Marines who have a very different understanding of rules and punishments. They also have a
very different idea of how to interact with inmates which usually results in something bad
happening to prisoners. This facility holds all five branches but we aren't equally represented
by the staff working here. There are former guards who now work as civilians in the individual
dorms and only add to some of the chaos. They aren't unbiased bodies of staff especially
when their former military co-workers remain here as active duty. Again, anything their
buddies say weighs more heavily than what the truth of the situation may actually be.

The UCMJ violations vs. the Civilian Law doesn't align causing many soldiers to be
held to a higher standard than they wouid be held to outside of the military. Case after case,
sets of charges can be seen aligned with the outside civilian law and be seen that the military
members have been judged more harshly. Cases in which may not even have enough
evidence to move forward on the outside have somehow become confinement worthy
offenses under the UCMJ and military court martial. :

| believe that because of our past affiliation with the military we are all in a very unigue
situation being here. | have been told by the staff that this place is ran the way it is, under all
its guidance and regulations for the structure of returning us to active duty. That's not a reality
for majority of the prison population. The truth is that very few of us may ever return to active
duty, not for lack of desire but do to the fact we aren't given the chance though that doesn't
seem to be understood by the authority here. If there can be more done to extend a second
chance | am certain many of the people here would love to go back to active duty. Like
myself, many here love their country still and would do anything to go back to a life defending
it and supporting their family. If we won't ever be awarded that opportunity then maybe the
idea behind this place and others like it should be changed to reflect that. A military brig has
to have a point outside of the normal justice system to serve a purpose.

| can only see this place going from bad to worse at this point. The brig as a whole is
facing several Article 138's (Redress of Wrongdoing by the Commanding Officer) and Article
1150 (Redress of Wrong by a Superior) from various prisoners as well as a few known
pending legal actions from outside non-military law firms from things that are seriously




unbecoming of a military command let alone a prison under military command. | have
submitted two Article 1150s against the Executive Officer (XO) and another staff member
0)(7)(©) for EO violations and Sexual Harassment. 1was told that my Equal
Opportunity complaint is not considered valid because the XOB)(7)(C)

not want it to be and EO complaint. | was told by the Commanding Officer and ®")e)

the PREA Compliance Manger that although they have evidence that®)(@(©)  was sexually
harassing me and they believe that he did it the brig will not be taking any action on the
matter. They would not even issue a Military Protective Order so that he could not have any
contact with me. ‘ :

Atthe end of the day, | am not reporting these issues to complain. 1am bringing them
up in hopes that someone outside of this chain of command can evaluate it all on a muich
higher and fairer level. Ifit's never brought up, it can never be expected to change. These
issues have been brought up here on the lowest level with zero results and any further
pushing may result in more punishments from the brig staff on myself and other prisoners.
Than you for your time in these matters and 1 will look forward to a reply at your earliest
convenience.

(b)(7)(c)




-B Ud\'\gm Hr ﬂ\m\I c,onccm

. (d)(7)(©)

- (b)(7)(C) Ci

Jrrv\‘{ View tadn Q{’em\ m\*\,\m et

\\wc NIYACSHE JAr\e o \I \mo) m\“ {’r.soncfs who

;\-UE.{\Q, U{\B(’\" m\{&SX’\‘ﬁh\'lM\ "c{“ Mg ()gstﬂc\ \’ SkC Wod‘c) bfmﬁ

ox\m:u e __‘,___5\\& Con. Ne W\AV Goob Cl)nsud’ Xime CGCT) bfnck

oty by vy mbhess at
r\jmc Ao er m\ - i“\*/ on

\na\s d\w\acé va{é yois o sjrwz)a'c Since.my. illegal -
- L:\ 5(03&\\ ,wc \3( 9\»\39\

lﬂ;\r\l Segfc@énon %r_ over . GO Aa\\{s Mt‘ od(lgo/( onhfé




st doe e ififer medor funshweat fecdues feolle a5
mvj\O\LhmVCLGSJ\’\/CaCSucp fecdom, MillinS of Sollrs are . o

Sisenels sk ol minimem feleese

Rl

¥

hodse. : S,

O)@)(©)

W‘H‘c’f%f %‘CSmch{e\u R




- (B)(7)(0)

From: (B)(7)(C)
To:  Office of the Naval Inspector General

Subj: ADMINISTRATIVE DISCIPLINARY PROCEDURES AND EQUAL OPPORTUNITY (EO)
VIOLATIONS AT NAVAL CONSOLIDATED BRIG MIRAMAR (NCBM)

Ref:  (2)(0)(7)(C) ~ Administrative Disciplinary Procedures at NCBM
(b) SECNAVINST 1640.9¢ _
(c) BUPERSINST 1640.22, Article 1640-050 |
(d) Constitutional Rights of Prisoners, 2017, Matthew Bender & Company, LexisNexis Group
(e) Appeal of B)NT)(C)

Encl: (1) Excerpts from ref (d) bB)D)©)
(2) Prisoner Disciplinary Report (DR), Ser
(3) Statement IRT (B)(7)(C)
(4) Appeal of(B)(7)(C)
(5) Prisoner Disciplinary Report (DR), Ser (D)(7)(€)
(6) Voluntary Statement IRT EOQ Complaint

1, Thank you for your time and attention to this letter. I am(B)(7)(C) and am currently
serving the(B)(7)(C) month sentence at NCBM. 1 have been confined at NCBM since (B)(7)(C)
®D©and was previously confined at(B)(7)(C)
(b)(7)(c) I have been granted parole effective
- (0)(™)(©) .
2. I respectfully bring to your attention violations of my rights under the Constitution of the United

States, and Secretary of the Navy and Bureau of Naval Personnel Instructions. 1 have attempted to
address the issues via the NCBM Chain of Command to no avail. I believe that the Commanding
Officer has been personally complicit in these matters and have no confidence that further efforts will
prove fruitful. T previously addressed some of these issues, in general terms, via letter to the Inspector
General's Office, ref (a), however refrained from submitting the specific issues relating directly to
myself while waiting for an appeal response from the CO and follow up meeting with the commands
EO representative. At this point I feel that filing an IG complaint is necessary. I have also been
attempting to discuss Art. 138 action with base legal but contacting them have been difficult. The issues
fall into six main categories; :

1. During Disciplinary and Adjustment (D& A) Boards, I was denied the right to call witnesses.
Refs (b) Article 5101.5.¢ and (c) Article 102.3.¢(5) both state that prisoners have the right to call
witnesses. Additionally, as articulated in ref (d)/encl (1), this is a violation of my Constitutional
Rights as affirmed in Wolffv. McDonnell, 418 U.S. At 571 (1974) and Walker v. Bates, 23 F.3d
652 (2d Cir. 1994), and is compensable. '

2. The command failed to ensure that there was an impartial D&A Board. As articulated in ref
(d)/encl (1), this is a violation of my Constitutional Rights as affirmed in Wolff v. McDomnell,




418 U.S. At 571 (1974).

I was denied the right to consult with an attorney prior to the commencement of a D& A Board.
Refs (b), Article 5101.6.¢ and (c) Article 102.3.¢(1) both state that prisoners have the right to
consult with an attorney prior to a D&A Board.

| #5]

4. The Commanding Officer has improperly delegated authority to award “Major Punishment” to
the Executive Officer in direct violation of refs (b), Article 5101.2.¢ and (c) Article 101.3.d.

5. The command, based on 2.4 above, has made the Commanding Officer the appeal authority and
denied my right to appeal decisions of the D&A Board to the command's ISIC in violation of ref
(b) Article 5102.7.f,

6. The command has failed to provide protection from'racist/racially motivated remarks, treatment
and belittling by both prisoners and staff members. This is a violation of the Navy's EO policy.

3. on @O 1 s falsely accused of making(B)(7)(C) to another prisoner. The D&A
Board President found that I “...did not give a (B)(7)(C) The details of the allegation, the finding
of the D&A Board, my statement of the incident, and my appeal to the CO are attached as encls (2-4).

The facts contained in the allegation were wrong (false official statement) and subsequently the
charge of “Disrespect” was dropped. On (BX((€)  when 1 reported to the D&A Board to face the
remaining charge, none of the four witnesses, all prisoners, I had requested were made available [para
2.1]. While the board found that I had NOT (B)(7)(C) and agreed that the guard's account
was not accurate, they still decided to punish me. This decision was not impartial {para 2.2]. The other
prisoner involved had his D&A Board the week prior to mine and a copy of his punishment was written
on a post-it-note and attached to the folder containing my charges. 1 saw it at my Board and again that
afternoon when the approved findings were brought to me for signature. We received the exact same
punishment. Iam not aware of any action in regards to the false statement.

Beginning as soon as I was accused of (B)(D)(E) ~ Istarted getting
harassed by staff and prisoners alike about(B)(7)(C) I was called a(0)(7)(c) :
(b)(7)(c) similar to what I was accused of doing by both guards and prisoners. I also had

guards ask me “How is the brig's (B)(7)(€) doing today?” and “What sort of (B)(7)(€) " are you up
to?” Tbrought this to the attention of my Dorm Counselor, Case Manager, Chaplain, Investigations
Chief, and other staff members. Some of the incidents took place right in front of these individuals.
My counselor even brought it up to the NCBM Technical Director. Despite these numerous and
repeated requests for help, nothing changed. This became a daily occurrence [para 2.6]. I was also
strictly forbidden, by the D& A Board President, from telling people to stop because that would be
“assuming authority”, After over a month of daily jabs, taunts and comments, I had to do something
myself since help was not forthcoming, It might be expected that someone could turn to anger and
violence to put an end to it, but I knew that most people were not making them out of spite or malice.
Therefore, I decided to use humeor and responded. making light of their actions and making it plain I
did not agree with any(B)(7)(€)
responded to the secona provocation in less than an hour 1n this peacetul tashion. A detailed statement -
of the incident was provided in an appeal to the CO, ref(e), however that appeal and statement were
removed from the counselor's office and can not be located.

On the morning in question I was in line behind an (B)(7)(C) following moming




L B)7)©)

(b)(7)(c) . This was returned by®®®© and both began to laugh. In
response held my hand in a fist and shook my head as I looked at (B)(7)(€) "in an attitude of “Really?”
in a manner you would when a friend does something ridiculous. Then talking to @®© [ said they

medications cal was walking the opposite direction and presented the clenched fist

shouldn't exclude me. it needs to be (0)(7)(C) with my fingers. I also
used the(®@(D(C) with the example ()(7)(C)
)(7)(c) This was poking fun at a Saturday Night Live skit people had been

repeating lately. About 30 minutes later I was approached by the Investigations Chief and escorted to
segregation where I spent the next 12 days pending investigation and a D& A Board. The DR [ was

given, encl (5), claimed that I made the gesture(0)(7)(C) (b)(7)(c) The only®)I7)(©)
(b)(7)(c) [ had ever heard of was associated with the (0)(7)(C) so T asked my (B)(7)(C)yo
look them up. She found that this group does in fact have a
“(b)(7)(c)

(b)(7)(c)r This was not what I did nor was it my intent.
While in segregation, before the investigation, the CO entered Segregation Quarters (SQ) with the
Investigations®M©and proceeded to yell (actually yell) at me in the presence of the @54 toud
enough for other prisoners in their own cells downstairs to hear. During this time she pronounced me
guilty of bringing(B)(7)(C) into the brig, and threatened to refer the matter to
NCIS. I'later learned that she also yelled at the other two prisoners, who were in a separate dormitory. -
I was also informed by two separate guards, and confirmed with my counselor, that during an ALL
HANDS meeting before the 4" of July holiday weekend the CO told the staff how mad she was with

(b)(7)(c) and other sentiments in the prisoner population. This alone was enough to
ensure that 1 would not get an impartial hearing, much less an impartial appeal [para 3.2].

- On (B)(7)(C) while being questionéd by Investigations, I requested to speak with a .
lawyer and the interview was terminated. It was not until the (0)(7)(C) that the number for the
base legal office was provided to me. Iimmediately made a written and verbal request to call the
lawyer. My board was held three days later on (0)(7)(c) without me being able to talk to a
fawyer [para 2.3]. On(B)D(€) 60 days later, after more than five follow-up verbal requests my new
counselor finally called, and e-mailed, to request a meeting/consultation. I did not speak (phone) to the
lawyer until®(T)(€) " 69 days after the initial request. We discussed the issues and requested his
assistance and counsel on whether an IG Complaint or Complaint against the Commanding Officer
under UCM]J Art. 138 was more appropriate. The lawyer asked me to send him the information and
said he would get back with me. When I requested my counselor fax/scan and e-mail the information I
was informed that if it was conceming another brig or organization they would however, since it
concerns NCBM the policy was to not assist and that I would have to mail the information to the base
legal office.

While I was in SQ, I was subjected to further taunts and insults [para 2.5]. My Quarters
Supervisors included the same{”" that had previously asked me “How is the brg's(®)@)(©) doing
today?” A different guard entered SQ and gave me the (B)(7)(C) gesture that the other
prisoners did involved in this incident did. He and the other two guards in SQ were laughing about it
then asked me what happened. The reason they said they were laughing was because they knew that
the charges were ridiculous. A few days later I had a visit from the XO who told me he didn't believe
there was any(B)(7)(C) either. Talso informed him of the guards' actions and at his request
followed it up in writing. I was also visited by the Chaplain and he too stated that he knew there was
no (BX7)(C) between myself and(®@)(7)(C) Having had the opportunity to see us
interact in the Chapel two to three times a week, he offered to be a witness at our D&A Boards.




When I reported to my D&A Board I discovered that the same | that had presided over my
previous board was once again the Board President. This combined with the CO's comments to me and
the command's staff members, made it highly unlikely I could receive an impartial hearing [para 2.2]. 1
described the entire sifuation and my counselor confirmed that I had brought up the ongoing taunts,
provided names of the individuals, and that he had brought the problems to the attention of the
Technical Director. I was then admonished that I should have made the statements in writing. My
counselor replied that the reason I had not was due to a fear of retaliation for being a “snitch”. Once
again the witnesses I requested, Chaplain and two other prisoners, were not allowed [para 2.1]. T was
Tound guilty as were the other two individuals and all three of us were awarded the same punishment.
This once again demonstrates a lack of impartiality [para 2.2] especially considering that the other two
prisoners did not even appear before the board. The board results were approved by the XO contrary to
instructions that allow only the CO to approve such punishment [ para 2.4], and I was denied the ability
to appeal the decision to the command's ISIC [para 2.5]. As expected, I was not granted relief with my
appeal to the CO. - '

Following the board, the Assistant Prisoner Management Director (APMD) summoned me to
discuss the written statement I submitted to the XO. I explained what had been going on, provided him
with details of incidents, which were still occurring, including a guard escorting a group of prisoners
during “Extra Duty” who was making jokes about what cleaning people should be doing (0)(7)(C)

(b)(7)(c) . Lalso informed him I had still not talked to a lawyer. After that meeting I

 requested to meet with the command's EO representative to file another formal complaint. I had
previously filed an unrelated complaint, encl (6), which is, to my knowledge, still under investigation.
For the same discussed reasons I now expect nothing to come from it. When the EO reps asked why I
didn't bring the comments and gestures up previously I explained that 1) I had been utilizing the Chain
of Command, 2) the issues were scparate from the previous complaint and 3) I feared reprisal. I
provided all the information pertaining to the events and started making written reports for incidents so
they could be investigated (i.e. review security camera). Although names were not given in every
report, times and locations were with names provided in person. I also told them that several people
had stated that “this looks like retaliation for the [first EO] complaint” to which they replied they did
not believe it was. -

In a followup interview on(B)(7)(€) " I discovered no formal investigation was opened and
none of the incidents reported were ever looked in to. I was also told that training was conducted but
no action would be taken regarding any staff members for incidents occurring before the training. The
EO representatives have been willing to listen. It is my belief that they have tried to push the issue as
much as they can from their level and that it is the command leadership that is preventing any other
action.

Even after talking with the Counselors, XO, TD via my counselor, APMD, Chaplain,
Investigations and Case Manager, I am still subjected to near dajly salutes. comments, etc. At least
now, most follow up the remarks by telling me they know I am ®)(7)(c) Additionally,
according to two independent counselors, the senior leadership still feigned ignorance of the issue with
staff personnel during a staff meeting(b)(7)(c) While I realize I am a prisoner and held accountable
for my actions, it is unfathomable that the standard by which I am held in regards to the EO regulations
can be so drastically different than the staff who should by all rights be held to a higher standard.

4. Staff member/guard names have been purposely omitted. Having their names would be a
violation of Brig Rules and therefore punishable at a D&A Board. For this reason the names were also
omitted from encl (6) by the Investigations (b)(7)(°)prior to providing me a copy.




5. As there is no standing court which I can petition for redress and relief, T respectfully request
that the Inspector General's Office take up this matter. Specifically, I am requesting;

1. Appropriate relief for violations of my rights under the Constitution and Navy Instructions.
2. That NCBM be compelled to provide safeguards to these rights for all prisoners in the future.
3. That I receive safeguards against retribution/retaliation.

6. Pursuant to 28 U.S.C 1746, T hereby declare under penalty of perjury that forgoing statements
are true and correct.

(b)(7)(c)
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(b)(7)(c)

MEMORANDUM FOR: OFFICE OF THE NAVAL INSPECTOR GENERAL
ATTN: Navy Hotline
Building 172
1254 Ninth St, SE
‘Washington Navy Yard, DC 20374-5006

b)(7)(c)
FROM( A

SUBJECT: Complaint of Negligence and Misconduet of a Superior Officer

1. Sir/Ma'am, this is to inform you that I,(B)(7)(€) o a prisoner at
Naval Consolidated Brig Miramar (NCBM]}, have been the victim of negligence and misconduct on the
part of the Executive Officer, (0)(7)(C) Within this memorandum, I will discuss

bow I filed a formal Equal Opportunity (EO) coroplaint against NCBM and how NCBM leadership
failed to follow formal complaint procedures according to Navy regulations, Additionally, I will also
explain how my concerns and subsequent requests for information and clarification were met with
hostility and alluded threats of dlsclphnary gction.

2. On "I‘nesday,(b)m(c) 1 submitted a DD Form 510, Prisoner Reguest Chit, to the faci!ity’s EO
repmscntative The complaint (Attachment 1) ountlined concerns I had with the facility moving
prisoners to different housing units. 1 believe I was the victim of unlawful discrimination based on my
sexual crientation, which is homosexual. This percewed discrimination was due to these moves
resuiting in all of the openly homosexual male prisoners, though still among the general population,
being grouped info the same housing unit.

3. The Navy prefers formal complaints be submitted using the NAVPERS 5354/2, Navy Equal
Opportunity/Sexual Harassment Compluint Form, as stated in its Equal Opportunity regulation,
OPNAVINST 5354.1F. However, that is not possible in this case. According to the NCBM Rules and
Regulations booklet, dated August 2013, Article 102 states: If your problem requires the attention of
a staff member outsid¢ your housing unit, you will be advised to follow the procedures in Article
(608 concerning the submission of Prisoner Request Chits. Furthermore, Article 608b states: The

: Request Chit is the prisoner's means of contacting the Commanding Officer or anyone else in the

- prisoner Chain of Command with major concerns, complaints, or exceptional comments.

Additionally, after consulting my case manager about my concerns, I did not fzel there would be any
resolution. As a result, I used the DD Form 510.

4. I received a response to the complaint on (B)(7)(©) when (D)) met
with me personally in the visitation area known as “Guerd Mount.” This was a joint meeting with

(b)(7)(c) another homosexual prisoner who had submitted his own complaint for the same
concerns. During this meeting (0)(7)(C) blatantly lied to us about points we had brought up
in our complaints, minimized others as misinformation, and admitted to not knowing certain
procedures. The details may be found in Attachment 2 of this memorandum.



5. At the conclusion of the meeting, 1 drew attention to the document (0)(7)(e) kept
referencing by inquiring if it was the investigation report. She answered in the affirmative. I asked if Y
was allowed to have a copy of it. She said I was not because it contained staff member names and
certain standard eperating procedures which are not releasable to prisoners. 1 then inquired if 1 was
allowed to have a redacted copy. Again, she answered no. This is a violation of OPNAVINST 5354.1F,
Enclosure 3, Section 3d(5), which states: When requested by the complainant and/or accosed, ihe
command should provide a redacted copy of the investigating officer’s final report {per Privacy
Act of 1974 and other applicable laws and regulations),

6. Upon returning 1o my housing unit, I submitied another chit {Attachment 3), addressed diréctly 1o

(b)(7)(c) citing the above regulation and requesting a redacted copy of the investigation
report. The response came on the moming of ®)()(e) stating no investigation had ever
been conducted. This is in direct violation of OPNAVINST 5354.1F, Enclosure 5, Section 3d(1): The
investigation must commence within 72 hours of complaint submaission.

7. The following week, while talking with my (B)(7)(©) she informed me that
NCBM was not recognizing my complaint as an EQ complaint. During the interview on (0)(7)(©)
(0)(7)(©) stated my concemns were valid, yet, a week later she is stating that NCBM is not
recognizing my complaint. On(B)(7)(C) , I submitted-another chit (Attachment 4),
- requesting (0)(N(©) clarify the situation. My chit was answered immediately on(®)(7)(©)
(b)(7)(c) when(®)(D)(C) called me for another interview. In this interview, [ was
berated for thirty minutes in the presence of )M(7)(€) " who had no part in this matter. A summary of
the discussion can aiso be found in Attachment 5 of this memorandum.

9. 1 have considered taking this matier to the Commanding O_fﬁc_er, (b)(7)(c) However,
®)(7)(c) has stated numerous times to me and other prisoners that she receives all chits

submitted to the CO-and will nitimately decide which ones will end up on his desk. This has made me
extremely reluctant to write this complaint. My fear of reprisal or unwarranted disciplinary action has
grown throughout this process. (0)(7)(c) stated my chits were “borderline staff harassment”
against her and that it “needs to stop;” alluding to a threat of disciplinary action. I have experienced
increased mental and emotional stress and a relapse of depression. I also started taking anti-anxiety
medication agdin in an attempt to stay calm enough to bring this conduét to your attention.

10. Throughout this ordeal, I feel my complaint was not taken seriously; forcing me to call into
question whether the military truly protects the few remaining rights prisoners retain while in its
correctional facilities. This situation started as an EO complaint hut has evolved into a case of
negligence and mismanagement of an EO complaint and gross misconduct. - My requests were made in
a polite and professional manner but were met with attacks which ultimately left my concerns
unresolved. In her capacity as the Exccntive Officer,(0)(7)(C) has affirmed my impression
that leadership in this facility does not care, nor does it want to hear, about concerns from the prisoner
population. I struggle daily wiih feelings of inadequacy, shame, and being ostracized by the military
community. This experience has added the feeling that my dignity as a human being does not matter.

11, Due to these events, [ respectfully request your intervention in this matter, ®)(1)(©) is
set to take command next year and it is & bit concerning knowing she will take command of a facility
after displaying this type of misconduct. All I would like is a formal investigative inquiry, assigned fo
someone of the proper echelon level, to get honest answers. If it turns out my complaint is truly
unsybstantiated, I am more thtan willing to accept that but a bigger issue is this sort of misconduet
cannot and should not continue. 1 sincerely hope with your assistance, other prisoners may avoid this



misconduct and I can move on with my period of confinement. Thank you for your time.




| (b)(7)(c)
From: ®(7)(©) ‘

To:  Office of the Naval Inspector General

Subj: SAFETY VIOLATIONS AT NAVAL CONSOLIDATED BRIG MIRAMAR

1. Thank you for your time and attention to this matter. | am(b) N and am currently

serving the (D)(7)(€) month sentence at Naval Consolidated Brig Miramar (NCBM). [ ha
been confined at NCBM sinc{®(D(C) 354 vgs previously confined at%b) (7)(c) CEEND. have

®)(7)(c) 1 am being released from confinement on (P)())(C)

1. UNIMPEDED AND CONFIDENTIAL ACCESS TO LEGAL ASSISTANCE: While confined
to the (D)(7)(C) " in a pretrial confinement status, I was denied my right to unimpeded and
confidential access to legal assistance in violation of R.C.M. 502, SECNAVINST 1640.9C (Art
8301.2.c), which requires facilities to provide acoustical privacy, and it was a violation of my

right 10 attorney-client privilege. The attorney-client privilege is the oldest of privileges for
confidential communications known to the common law. It's purpose, as upheld in the United
States Supreme Court is to “encourage full and frank communication between attorneys and their
clients and thereby promote broader public interests in the observance of law and administration
of justice.” Upjohn v. United States (1981). The lack of confidentiality (i.c. acoustical privacy)
inhibited my ability to prepare for my defense since 1 was not comfortable openly discussing
issues with my lawyer as [ knew others could hear me, Legal visits and phone calls were
conducted in non-contact booths in the Programs Dept office space at the opposite end of the
facility as the prisoner dorms and outgoing calls had to be requested at least one day in advance.
When reporting to Programs to make calls staff members explicitly prohibited prisoners from
bringing any notes or other materials or implicitly prohibited by summoning prisoners to
Programs without giving the reason, thereby preventing them from having such items with them.
In the latter case the staff would give you a choice of calling at that time or submitting a new
request to call the next business day. Programs staff also failed to pass incoming messages on
multiple occasion which prevented my military lawyer from being able to keep me informed of
events in my case, even admitting to not knowing the code to check voice mail. This issue was
raised multiple times with staff personnel, counselors and Programs Dept staff, and nothing was
changed. The booths for calls/visits were in the Programs Conference room where staff worked
and prisoners waited for calls or visits by Lawyers, Chaplains and command personnel. These
conversations, whether in person or on the phone, were clearly audible to anyone in the room,
including other prisoners. Every time I went to programs | always overheard details of other
ptisoners cases and was informed that others could hear mine too. | told my lawyer about the
problem and he said he would try and get me sent to the Iegal office so we could talk in private,
but it never happened. I know that the Brig says there is no problem but overhearing and being
overheard was a fact. [ know numerous other prisoners that have filed 1G complaints about this
topic and others that said it was going on before 1 arrived in (B)(7)(C)

2. CONFIDENTIAL ACCESS TO LEGAL ASSISTANCE: While confined at(B)(7)(C) ina
pretrial confinement status, my constitutional right to access to legal material was violated. This
inhibited my ability to adequately prepare for my defense and to preparc my Parole and
Clemency request. Specifically, there was inadequate time to review, and no priyate access to,
legal materials. Additionally the instructions were limited to an outdated SECNAVINST and
UCMYJ which were kept in the library. We were given just 2 days a week to access the library

(b)(7)(c)



which housed the regular books and all legal materials, legal materials were unable to be checked
out to review in our cells, and we, along with all other prisoners, were only allowed in the library
for 20-30 mins at a time. .

3. EXPOSURE TO HAZARDOUS WORKING AND LIVING CONDITIONS: There are two

-specific issues that | would like o address in this section. Each of these issues alone represent a
violation of my Eighth Amendment rights, rights that have been upheld in court numerous times.
Specifically, Gates v. Collier, 501 F.2d 1291 (CAS 1974), held that inmates were entitled to relief
under the Eighth Amendment when they proved threats to personal safety from exposed electrical
wiring, deficient firefighting measures, and the mingling of inmates with serious contagious
diseases with other prison inmates. Both items (a) and (b) represent willful and deliberate acts of
indifference to the health and safety of prisoners.

(a) While confined to ( b) (7) (C) in a pretrial confinement status 1 was subjected to exposure
fo multiple hazardous cleaning materials requiring gloves and masks. On every occasion, we were
instructed to clean cells, toilets and other rooms using the provided cleaning solutions that clearly.
stated that gloves or other protective equipment were required, and if exposed, to seek immediate
medical attention. Multiple prisoners were exposed including myself to the solution and our
hands and arms were “bleached” for multiples days and brig personnel told us to not worry about
it.

(b) In NCBM, in a post-trial confinement status, it was discovered that the fire detection system
for the dormitory I am ass:gned to was physicallv disabled for manv celis. This had been brought
up for another dorm as well (©
(b)(7)(c) According to my case manager, (0)(7)(c)

(b)(7)(c)

(b)(7)(c)  Nothing was done to fix the issue.

4. INADEQUATE MEDICAL CARE AND PRIVACY: While confined to (D)(7)(C) ,ina
pretrial confinement status, [ was told by the brig and medical personnel that HIPPA and other
medical issues and privacy is “non-existent” since we are prisoners. To add to the previous
statements, myself as well as others were denied medical appointments and medlcanons *due to
insufficient staff”” or words to that effect.

5. MISCELLANEOUS: While confined to (0)(7)(C)  in a pretrial confinement status, we
were subject to multiple cruel and unusual ciccumstances that 1 wiil address below.

(a) During(b)(7)(c) we were forced to participate in mandatory physical
training when the weather conditions were black flag, temperatures reaching 90 degrees and
higher.

(b) At(D)(7)(C) we were denied computer access such as Microsoft Word to prepare for
court cases and other legal matters.

(c) At (b) (7) (C) on more occasions that I can't count, mysclf as well as others were given
an inadequate amount of food or given no main dish at ali because they would run out of food and
we had nothing to eat but bread and water.

(d) At (b) (7) (C) I was told that there were multiple educational opportunities that we could
take advantage o1. when | asked to take CLEP courses and SAT/ACT, | was later denied and told

(b)(7)(c)



that the program was not offered and that we had 10 be custody classification MDO or higher to
participate since it required us to go to the base library.

2. This is the first IG complaint 1 have filed due to fear of reprimand in my prior facility and 1
know you arc very busy and I want to thank you for your time. T have seen fitst hand how you have
addressed issues in other cases and look forward to hearing back from your organization in regards to
my requests for assistance soon. If you have any questions please feel free to contact me at email

(b)(7)(c)

] Pursuant to 28 U.S.C 1746, 1 he ; . -
:re true andl::a:rrcct. reby declare under penalty of perjury that forgoing statements

Very Respectfully,

(0)(7)(c)

(B)(7)(c)



Feom: (D)(7)(C) T L .l._.....‘l...(b)(7)(c)

(b)(7)(c)

To: Office of the Naval Inspector General
Attn: Navy Hotline - R
Building 172 '

1254 S, E. Ninth St.

Washington Navy Yard, DC 20374-5006

Sir/Ma'am, _
' My name is(B)(7)(C) andIama lifetime resident of(R)(7)(C) . currently confined at the
Naval Consolidated Brig Miramar (NCBM), serving the(0)(7)(C) month sentence. I am fully aware

of the series of choices that have led me to this place in my lifc and accept full responsibility for my actions. I
find that NCBM is counter to the goals for myself and fellow prisoners in becoming rehabilitated. While on the
road to recovery, redemption, and becoming a fully committed member in society, myself with countless others
have observed this facility being counterproductive to its stated mission goal. I am writing not only for mysetf
but also on behalf of my fellow inmates in the hopes to bring awareness 1o issues with in NCBM's staff and
commanding authority and hopes that change can be made. All of the rules and guidance that are supposed to be
followed come from SECNAVINST 1640.9C, dated 03JAN2006 and BUPERSINST 1640.22, dated 29Mar2011

along with other federal rules and guidelines.

Prior to my confinement here at NCBM, I served (B)(7)(C) .
(b)(7)(c) stationed on-board the (B)(7)(€) _ . As a member of (0)(7)(C)
(0)(7)(€) " T have deployed to the Persian Gulf scheduled for 10 and a half months in support of the Global
War On Terrorism and Operation INHERIT RESOLVE. Throughout my tenure in the Navy, I have been
stationed  at (0)(7)(c) .. where I have received above-average evaluations during each reporting
period. I am proud of my accomplishments, but equally as proud of the Tessons I have leamed and the man 1
have become as a result of my mistakes, . - T 0 LT

Per instruction we are to be rehabilitated, treated in a fair and humane manner, and treated with respect.
While here many staff are constantly going against what is supjose to really be done and clearly breaking many
Secretary of The Navy Instructions (SECNAVINST) along with Bupers Instructions (BUPERSINST) and other
federal guidelines, it is illegal, unjust and morally wrong. The brig as a whole is facing many Article 138's as
well as Article 1150's (Redress of wrong doing by the Commanding Officer/Redress of Wrons by a Sunerion
* submitted by myself along with many other prisoners that I trust. Some named (B)(7)(C) :
(b)(7)(c) along with many others. There are also a few kmown pending legal actions from both staff and
prsoners for things serious unbecoming of a military command let alone a Federal Prison under military
comnmand. SO S o

I can only see this place going from bad to worse at this point. My fellow inmates and 1 have submitted
1150's and 138's (Redress of wrong doing by the Commanding Officer, Redress of Wrong by a superior and for
Equal Opportunity (EO) complaints) but we have been told that our EQ complaints are not considered vatid
because the Commanding Officer (CO) (B)(7)(C) did not want them to be EO complaints, or
that-upon an internal investigation there seems 1o be no problem. The Prison Rape Elimination Act (PREA)
comphance manager stated even though that there is proof that prisoners were being  sexually
assaulted/harassed and that the brig will not take any action on these matters. (0)(7)(€) was told after
making his PREA complaint a Military Protection Order will not be issued, leaving those staff members able to
have contact with him and other prisoners. When I filed 2 PREA complaint I was told the person in question
would have to repeat the words or phrase twice. S

In the Brig's Rules and Regulations section 1-101. paragraph(a) it states that "It is the brig's
responsibility to ensure you are 'treategl;_n a fair and humane manner.”" However that is not the case here at the
brig. Since my arrival at NCBM 1 have heard ‘and wittiessed  staff treat both Pre and Post-Trial Prisoners
inhumanely and in an ifl manner. The SECNAVINST/BUPERINST 16 be followed are as listed:

L SECNAVINST 1640.9C Chapter 2 Section 2 1201 (1)(a)

. SECNAVINST 1640.9C Chapter 3 Section 4 3404 (1)

IIL. BUPERSINST 1604.22 Article 1604-030 Section 3 302 (2)(a)
Iv. SECNAVINST 1640.9C Chapter 5 Section 1 5102 (3)(a-c)

V. SECNAVINST 1640.9C Chapter 5 Section 1 5102 (4)(a-b)

VL SECNAVINST 1640.9C Chapter 5 Section 1 5102 (5)(b,e-)
VII.-  SECNAVINST 1640.9C Chapter 5 Section 1 5102 (2)(b} _

Jo



VI . SECNAVINST 1640.9C Chapter 5 Section 15102 2)(d) .
IX.  SECNAVINST 1640.9C Chapter 3 Section 4 3402 (1)(a)
X. SECNAVINST 1640.9C Chapter 3 Section 4 3402 (1)(i)
Xl.  BUPERSINST 1640.22 Article 1640-030 (2}(b)
XI.  SECNAVINST 1640.9C Chapter 3 Section 4 3403

Some examples of these violations are:

L I wimessed(b)(7)(°) make Pre-Trial Pﬁsoner(b)(7)(c) to stand at attention
while he yelled at him and saying degrading words/phrases to him in front of multiple prisoners. He
told the Pre-Trial Prisoner "I don't give a F*** if you think the Disciplinary report (DR} I wrote for you
is Bull $***| That's why you shouldn't be a criminal and come to £*****g prison. You're a prisoner and
I'm a guard when T say jump you ask how high!" - '

18 (b)(7)(c) told the dorm (housing unit) I am assigned in to “Stop that!” to which we asked
“Stop what?” and he replied “Stop being stupid!” simply because for a brief moment we had laughed
while waiting to depart for chow. ‘ S e R : ' .
m. (B also has yelled at me and fellow inmates to "Sit the f** down, Shut the
£¥*% up, ana waich 1*~***g 't'V! Unless you want me to come and visit you in your cell at night." "Sit
your £¥#¥% a** down beforc I make you.” He then apologized and stated he was only making a "joke".
v. There is sexual harassment and sexual misconduct, and just by making sexual "jokes",
statements, and gestures towards mysclf and other inmates an example would be while conducting
frisks searches after chow by rubbing of the nipples, twisting of the nipples, or statements such as "You
like this don't you." (Done by multiple staff members.) Staff always seem to wonder why we get
agitated and frustrated the way we do. If only they would talk and treat us fairly like human beings.
There is a constant hostile environment and all that we ask is to be approached and treated with respect
and dignity. Not just because we would want them to, but so we may feel like we're being treated as
adults and human beings with some type of dignity and faimess. _ R
V. The investigators here at the brig do not do there job comectly by any means. B)(7)(€)
(Command Investigator) does not actually "investigate” nor does she even fake signed statements from
persons called as witnesses, and nor do the witnesses appear before the D&A board to give details of
what really transpired. T'myself have requested to view evidence but each time was not allowed to view
evidence. I was instead told "I/we can not let you see the evidence despite what you were told." ‘
VL~ While confined at NCBM on many instances I've had to deal with the immoraility of staff here
at the brig. Tn(0)(7)(C) I had to deal with a guard(b)(7)(C) who tried to solicit two
thousand dollars ‘from me. He was promising cigarettes, gum, and many ‘other items considered :
contraband here at that the brig. He stole threc thousand dollars from a fellow inmate named (b)(7)
(B)N?(C) " Staff members who trusted me told me themselves he had “borrowed” money from them with
no intention in returning the money. The only reason sométhing transpired was because my Temporary
Assigned Duty Command/Unit (TAD/TDY) had mentioned that they heard of this Sitnation. They asked
if myself and a former inmate who was also assigned to my TAD Command at the time if we knew of

this 1ssuc which we confirmed. From there action was actually taken solely because others outside of

NCBM knew of this issue and the brig couldn't hide this as they do with many other issues.

vii. on 0O : allowed for me to be verbally assaulted and
physically assaulted. One prisoner rushed me and continued to make verhal threats along with racial
slurs. Upon my request to speak to the CDO, who was (B)(7)(C) who stated “I'm just trying
not to take you to Disciplinary Segregation {DSEG). I couldn't care less what happened. You can go to
DSEG teo but you're not.” I asked the CDO why would I go fo DSEG and he stated “‘Since he hit vou
and continued to use racial slurs and inappropriate comments you would have to go to DSEG too.”

Since the time I have been here there is constant prisoner harassment. A recent e}';émple of this
“for a period of

VIIL
is around (O)(")() " T was constantly told to go take medication by(B)(?)(c)

ten minutes while waiting in-line for breakfast chow. In the brig's rules and Tegulations it states only

“Mandatory” prisoners have to attend medication call, while those who's medications are “as needed”
have the option to go. I told before departing for chow I did not have to nor did 1 want to go to
medication call. The entire time he was yelling at me to go while 1 respectfully stated I did not have to
go and did not want to go. The DR was originally writien for “Out Of Place, Staff Disrespect, and
Disobedience” which was later changed to “Disorderly Conduct and Disobedience.” This small
example shows you the extent the staff is willing to go just in order to punish a prisoner in any way. It
was suggested by my Unit-Team Manager(B)(7)(C)  to be dismissed, however the DR still went fo a
board and I was punished after they tried to force me to take non-mandatory medication when it could
have been downgraded to an Observation Report (OR). s S



1% Around B)@E) 1 1 heard in close proximity. of myself and other prisoners (OT(E)

Ohe Command Duty Officer (CDO) tell(B)(7)(C) the A-1 Quaiter Swpervisor fo notopen

a cell door for a prisoner to use the facilities. He stated “If a prisoner asked you to suck his d**k would
you suck his dick?” Further stating “You might as well suck his dick it's the samc thing.” The CDO
went as far as to tell (O)(7)(C)  that if he'd said anything about the conversation that he will do
whatever it takes to make(B)(7)(C) iife a living hell. This indecent made myself and others feeling
very uncomfortable with (b)(7)(C) whenever he is around us. T ‘

X. Since the time I have arrived at The NCBM there have been numerous accounts where 1 have
seen vermin and other insects and animals here at the Brig. There is suppose to be a weekly inspection
for pest and other unsanitary conditions. The very place we eat in the galley has huge rats and roaches.
In the dorms roaches, snakes, frogs, and many other animals or critters can be found. The only solution
to this problem when addressed at Prisoner Committee was “This is the reason that the brig does not
have commissary.” The Brig would rather abolish the commissary as an attempt to rid The Brig of these
“Health Issues™ instead of establishing a vermin eradication program or sanitary needs solution.

, Those are just some of the issues that we as a whole face everyday here at NCBM. There is a whole
collection of actions and issues that need to be solved here at NCBM. [ have asked to speak to the CO. BD©
(b)(7)(c) and the chain of command. I only talked to the CO,(b)(7)(c) twice,
and she stated "My staff here do their jobs, and they do it well... I do not need you telling me something is
wrong or that there is a PREA violation or non-PREA when there is not!” Failing to admit that there is a mess
of issues that she along with others fail to observe or even acknowledge that the “job™ her staff are doing on a
daily basis to be inhumane and morally wrong. I have received a response on a chit from (0)(7)(C)

stating “The staff isn't lying and there is no issue.” or words to that effect. '

I've scen some problems incorrectly addressed, and in time following my bringing attention to these
problems, my life only gets noticeably worse “behind the wire.” When I have scen a problem addressed here by
a fellow inmate or myself have been thrown into "The Spotlight" and become a target for staff here at the brig
to strike. I personally have been subject to more random room and body searches, negative ORs or DRs. The
retaliation by staff is most often unbearable and demoralizing. "¢~ .7 - - . T 0 .

I have spoken to the PREA compliance manager(B)(7)(C) | and was told my situation was not a PREA
complaint. He stated “It was not said directly towards you and it would have to be said twice.” I find that hard
that this would not be any sort of PREA complaint when NCBM's PREA pamphlet states ““The Miramar Brig
complies with PREA and has a zero tolerance policy conceming sexual misconduct, sexual abuse, sexual
assault, or sexual harassment.” The Brig stopped the complaint as soon as possible, not allowing the proper
course of action to take place. Many prisoners that are incarcerated have shared with me their legal cases and T
have seen that most are incarcerated here for far less severe circumstances. -~ © R

“All incidents of sexual misconduct, sexval abuse, sexual assault, or sexual harassment are referred to

the Naval ‘Criminal - Investigative Service (NCIS) for investigation. Should NCIS -decline ‘investigative
jurisdiction, an administrative investigations shall be conducted intemally by Brig Investigators.” Is what is
stated in the NCBM's PREA pamphlet, however the complaint was instantly kicked to brig investigators, I filed
the complaint on (B)(7)(C) " but was addressed on(B)(7)(C) | After inifiating the PREA complaint I have a
noticed a series of hardships coming from staff.Simply not because they want to but because they are told to by
their supervisor (ie. CDOs or higher, usually the CDO.) Since this recent PREA complaint | have anxiety that I
am facing disciplinary action for any small mfraction they deem “DR worthy”. ~ . -

We are basically groomed here to just shut up and not speak out on things that are wrong simply
because we are prisoners and what we say does not matter. We are subject to many of the questionable rules the
corrupt guards make up. We are then told 1o do a task that we should nof be doing. When it has been brought to
the chain of command for handling of the situation we are typically dismissed, being told “Fust do what staff
says and there will be no issucs.” No matter what we say or do we are always told "Follow the last order given”
which is in the rules and regulations as a rule to follow. That seems to be the blanket statement for all staff here.
The mentality of the staff is nnacceptable in terms of assisting ws to transform as contributing mernibers of
society. SR S R R ,

Anything and everything here at NCBM can be deemeéd a rule violation and we are then in turn subject
to additional unnecessary negative paperwork, More often than not a DR, at the end of the day as far as the staff
1s concerned always boils down to staff vs. prisoner. Staff always tell us they are going to trust their own before
anybody else (ie. believing other staff rather then the prisoners anytime). Every time I've raised a concem I feel
as if I'm facing backlash from the staff, and risk being targeted and picked on simply for stating the wrongs 1
see everyday. After mention of wrongs I have then been targeted even for the smallest of things and then bare
false DR's that have been written so that myself or others can be punished. DR's are written in a way that takes
our words or actions out of context just to have a punishment imposed, thus lacking true justice.



- ... .There seems to be a lack of separation mentally, physically and emotionally from their peers they work
alongside with making the whole process harsher on us. It's a very unbalanced system from when a DR is
written all the way through to the D&A Board “Findings”. Almost all the time when a DR is written the
member will be found guilty and the administration decision will result in loss of earned time, Joss of incentive
level, and loss of privileges up to 30 days. These DR's carry severe negative impacts during the term of
confinegment and in some cases after. The boards arc rarely unbiased and reviewed on an individual basis. The
board is suppose to consist of three members outside of the situation. On several occasions I have witnessed
where two of the three members are from the same office or work center where one is the subordinate and the
other theér direct supervisor. No one is willing to go against their supervisor here, even though it may be the just
thing to_do. :

The appeal process is suppose to allow you to state your side and further explain what really occurred,
or was said, but because no one here cares to do their job they only go off of what the fellow staff member has
said or done. The Commanding Officer (CO) will tell the prisoner that the administrative actions will stand as
adjudicated. Everyday rules are being enforced that are simply not in our rules and regulations, but are covered
under a “commion sense” rule that states “Follow the last order given even if you know it is wrong,”

(b)(7)(c)

feel an unannounced outside investigation from the Department of Defense (DOD), Burean of Prisons (BOP),
or any outside investigative team would be beneficial and then all can see the issues here at NCBM for what
they really are. Millions of tax payer dollars come into this place (which looks good on paper) all the while we
suffer and are constantly told that that the brig has no money or funds to support the programs that are needed.

In addition money is spent on food here to which the quality is debatable but instead is bought to fitin a
budget. Some of the food containers are even labeled “not for human consumption”. but yet we eat it cvery
single day, The quality is worth questioning. The amount of food thrown away is even more wasteful. We could
use the left over food as compost for growing our own plants and numerous other things. Usually there is an
overage of food than there is a lack of. That's just money being thrown away literally. Now the galley staff are
beginning to cut back on the “more-expensive fruits and vegetables in order to save money. Now cutting back
on nufrition groups needed for our bodies to preform at a proper state daily.

Program funding isn't used in an efficient mauner, or in any way that could benefit the brig or prisoners,
There are Department of Labor programs that could be beneficial to inmates here but instead are given an
abridged or difuted education, and the inmates' don't even get a chance to practice the new skill they were just
certified in. The brig only allows prisoners to join these programs within a year from release becanse NCBM
has said they do not want to have to re-certify someonc let alone a whole group of people many times during
incarceration. o : S

No payment for work and services is rendered other than the mandatory monthly $30 of restricted
government funds in which only the very basic necessities may be purchased. On average, work hours are 140-
180 hours per month in various skilled positions that either directly give back to the brig, are outsourced to base
squadrons, the VA, or are outsourced to bases within the vicinity. The labor and industries reports to the local
commands show how much money they save by having the brig's prisoners make the products since the
prisoners here do not get paid. The brig has a contract with the VA to sandblast headstones for new graves or as
a replacement for worn or damaged headstones. Squadrons, bases, commands, and the VA only pay for
materials not the labor. These are things that require skilled training and often extensive man hours.

On a daily basis there are many negative staff-to-prisoner interaction, from behavior and conversations,
to personal relations. With no real oversight of this place the staff becomes complacent. They feel that they can
talk to us in any manner that they please, and its because of these mindsets and attitudes, and the way they
approach myself and fellow inmates that creates a hostile environment. Those same actions take from the
~“Respect” given up and down the chain of command, as well as between staff and prisoners. Anything that
happens here is kept under lock and key or even just swept under the rug in hopes that no one becomes curious
or notices that the brig is full of cormiption. .

The brig is low on crime, violence, contraband, and any other negative thing that might otherwise
happen in a real federal prison, yet people constantly feel down and less sure of their futures because of our
mental states are so low due to constant instability of this facility. Prisoners are being denied parole because
they can not secure a job. How can you secure a job when you have virtually no access to the outside world?

You're expected to secure a job before release, but we can't simply because we have no internet access
that the Bureau of Prison's inmate system is allowed access to. Some people here have no friends or family on



.the outside that can help them attain a job so they have no choice but to serve a whole sentence andnot havea .
steady foot on the outside upon release. Staff isn't allowed to make contact on our behalf so it leaves some with
no choices. Inability to secure outside “accommodations” can rtesult in severe disciplinary actions, up
to/including further court action fore “failure to abide posted regulations/follow orders”. - ‘

We aren't given the same benefits the Federal Burean of Prisons system have and use. Other facilities
that house major criminals far worse than those housed here at the brig have access to these things, and yet we
are left with no intemet, no way to call and secure jobs prior to release. Most things are done via internct now a
days like applying and securing a job. Other things that the B.O.P. have are gaming systems to use on their
down time, prison grade tablets for personal/cducational use. We don't even have these options, nor do we have
the option to buy food or items we may want or need, though people in an actual federal prisons may access.

If you have a short sentence than you can't even join certain programs because the brig deems you
“incligible”, or even gain higher incentive levels do to short sentences. The range of incentives can be anything
from an extra hour of your cell light on after TAPS, wristwatch, CD Player, more books in your cell, DVD
player, or a water-bottle. ‘ S S E o I

The brig makes people feel that they have to “volunteer” for treatment otherwise they will be subject to
disciplinary actions, or even will be held at a low incentive level regardless of how long you've gone without a
write up. For a level II, medium grade facility it sure is ran like its a maximum security prison. The max time to
serve here at NCBM is 10 years or less and more than half of the brig's population range three to five years,
with many having to serve their full term in prison. -

This is a Naval facility and is combined with afl branches, but more than half of the staff that enforce
the rules are Marines who have a completely different understanding of the rules and regulations and
punishments that are' to be based on the seventy of the infractions. The way they treat and talk to us is in a
degrading and dehumanizing maaner. This facility holds all five branches but they are not represented equally
by the staff that works here. It doesn't help that you have former marines who work here as counselors or other
key roles of the staff and still see those whom they've served with on a daily basis and will always take the
guard's side, making it completely unbiased. DL e ’

The brig seems to be “low on manning” which is why they can not do certain programs, or even resolve
the issue of over crowded domms (housing units). We have empty housing units that could be used but are
currently “unusable™. I find it odd that we are “low™ on staff but when a code is called all of a sudden there is a
flood of' staff unning to the location that the code was called for {medical emergency, verbal disturbance,
physical altercation, etc.) Anywhere from ®X0© guards may automatically show up just for a code but once
secured from the code the staff is magically upavailable once again. - -~ . .77 . L -

how to help us without them being stepped over and disregarded just because they are civilians. When they
have tried to raise our concéms they are dismissed and disregarded. Some of the counselors/case managers that
work here have actual experience in civilian prison systems. Counselors'and Case Managers such as (0)(7)(C)
and (B)(7)(€) " have actually assisted in opening new féderal prisons with all new programs, and many things that
we are not provided here. They have experience in properly running and being part of the prison system, but for
'some reason here aren't listenied to or given the time of day. R T A

Some of the cbﬁﬁsél_ofé and case managers we have within the dorms (hous:it_ig' units) feel helpless as to

Since most staff are Marines, the higher ranking Marines will come together against them and state that
their experience pretty much doesn't matter. Its not right nor fair, that they are disregarded or disrespected when
they should be Iistened to. I would understand that the staff is doing there jobs if they didn't say things like
“We'll get them one way or another.” - S oL : '

I wish that there were laws in the UCMJ that were up to date or at least compatible with civilian laws.
The UCMYJ violations vs. Civilian Law does not align efficiently causing many troops to be held to a higher
standard in the military than they would outside of the military system. Many of _ﬂge charges leveled in the
military can occur within civilian law and by comparison military members are judged more harshly for the
same crime. Cases in which there may not have enough supporting evidence to move forward in a civilian case ..
have somchow become confinément worthy under the UCMJ and military courts-martial. The reason | bring
this up is because I along with others are told by staff that this facility is run in a way under certain guidelines
and regulations for the purpose of returning us to active duty. ‘ L K '

For the vast majority this isn't the case, in fact for most its not the case. Truth is very few “members”
will actually return to active duty, not because many wouldn't want to return, but because most aren't given the
opportunity to return. That doesn't seem to be understood by the authority or anyone who works here at the brig.
If there can be more done to extend a second chance, | am certain many people here would love to retum to
service. ;



... I personally would love to refum to. service. My time out to sea and being deployed to the Persian Guif
was fantastic and 1 loved every second that I was among the ranks. Many like myself love their country and
would do anything to go back to a life defending freedom and democracy around the world, across the seven
seas, and even from home in any way possible. We all took an oath, the same oath you took as well. You see not
many would choose to enlist, or join the military. Many people say they will but only very few do, but I chose

to join, and I love what I did for the military and my country. 7
All my experiences have been hothihg short_of fantastic. Nothing could com

1 couldn’t have asked for a better group of
tortunate that I had them along this great experience of

lpeople to be around while in the military and I'm very
ife. I made friends and memories of a life time.

This is the fourth letter I have written without receiving a response or some course of action. At the end
of the day I am bringing these pressing concerns to light in hopes that someone outside this chain of
command can evaluate it all on a much higher, fair, just level. I was once told “A closed mouth won't
get fed.” That goes tenfold here. If it is never brought up or brought to light, then things can never
change or be expected to change. These issues have been brought up on the lowest level with zero
results and if we pressed the situation any further we were putting ourselves in the “spotlight” and face
retribution/retaliation from the brig staff against myself and fellow prisoners. I fear for the safety of
myself and the safety of others as this command seems to get more hostile by the day, I thank you in
advance for your time in this matter and I look forward to your reply at your earliest convenience.

Can you please write “Privileged Correspondence” on the envelope to keep this matter private. Thank you
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- COMPLAINANT PROVIDED
FOUO

(b)(7)(c)

From: (®)(1)(C)
To: " secrerary ot e Alr rorce Inspector General SAF/1GQ

Subj: Attempted Sexual Assault/prisoner on prisoner and denial of Special Victims Council contact.

I Den't wish to remain anonymous.

I Don't want confidentiality.

Are you willing to be interviewed? YES

The Person /Command responsible for the wrong doing?

(NCBM) Miramar BRIG Commanding Officer/ Executive Officer and staff members.

el

5. Please view attached 6 page typed documents for detail grievance report.

6. Please contact me for any additional concerns or questions that méy arise as a result of my
submission of this letter. I would also like to take this opportunity to thank you for your time
on this matter.

(b)(7)

(©)

3y submitting this form, you certify that all of the statements made in this complaint are true, complete, and correct to the
best of your knowledge and/ or belief. You understand that a false statement or concealment of 2 material fact is a criminal
offense (18 U.S.C section 1001; Inspector General Act of 1978, as amended, section 7; and/ or the uniform code of military
justice, article 107). This information is submitted for the basic purpose of requesting assistance, correcting injustices
affecting the individual, or eliminating conditions considered detrimental to the efficiency or reputation of the Navy/ Air

Force.
(b)(7)(c)

. Do-- Consent to release my personal information inside official channels in order to resolve the matter(s) listed above. 1
understand that if  do not agree to release my personal information, my request for assistance may go unresolved.

Very Respectfully.
(b)(7)(c)




On(B)(7)(C) , I went to Labor and Industries breakfast chow. After breakfast all shops went to L&I,
random frisk searches were conducted. Upon completion of searches all shops were told to wait in the
ware house for shop supervisors to show up to work. Three to four different shops were in the ware
house. I found a *“computer chair” to sit in while I waited for further instructions. I got comfortable and
leaned back in my chair with my hands on the backside of my head. 10-15 min had gone by and
noticed a more comfortable "computer chair” was available to sit in so I moved over to the second
chair, and went into the same tilted back position with my hands over my head as I was previous in the
other chair. I shut my eyes. I began to day dream and approx 10-15 min later I felt a presence of
someone behind me. I figured it was someone messing around with me in 2 manner because they new I
was trying to sleep. So I ignored them and didn't look behind me. A few seconds went by, and I still felt
someone behind me, something was touching the back of my hands/head. I still ignored them. Maybe
10-15 min after that, a guard had called “Stone Engraving” (my shop) to start heading out to our shop
because our shop supervisor was here now(B)(7)(€) ..My shop left the ware house at that moment.
Ten to fifteen guys behind®)(M)(€) " heading to Stone Engraving, Once in stone engraving I went
around the shop for a few min getting ready to start sand blasting tomb stones. I'm in the back booth
blasting when another prisonet®(?(€) comes up to me and states “it was messed up what®@©did to
you in the ware house.” I looked at®(D©and said “what?” he repeated himself again, and I asked him
wha(®)(7)(©)did, B)(M)(€)ates to me that when I was sitting in the computer chair in the ware house with
my eyes closed (O(7(®) was standing behind me with his groin near my back on my head/hands making
some kind of sexual gesture behind me, and that he thought(®)(7)(€) may have touched my hands as I
was day dreaming, I told®© thank you for telling me and I continued working. After working for 15-
20 min after speaking to®(( about what happened in the ware house I began to realized that I was
correct when I felt someone behind me in the ware house. I immediately felt extremely uncomfortable
that I had been that close to someone in a sexual way when I had never indicated to B)()(©) that; that
was an okay behavior that he could do. Not to mention(®)(D)(Cyas working in the same shop as me
right on the other side of the wall I was on. I turned off my sand blaster and went straight to my shop
supervisor(B)(7)(C) | and notified him that I want to speak with the BRIG PREA compliance
manager. (D)(7)(C) " asked me if I was alright and if I wanted to speak to him about anything, I
respectfully declined and told him I would like to speak with the PREA compliance manager. He told
me give him a few min to make some calls. I left and went back to work. Approx 5 min Jater®@(©)
(B)(7)(©) waves at me we go into his office and he tells me that I need to go see the CDO at guard mount,
I went to guard mount and spoke to(0)(7)(C) asked
me what happened and I told him, he was filling out a PREA report form at the time. After he
completed the form, he and the (7€) " told me to wait in guard mount. They were gone for 20-25
min. they both came back and told me(®X(")(©) had been removed from Stone Engraving and that I
would not see him during the course of the PREA investigation. I asked for a SVC at this point, and
they both told me I would get one during the course of the investigation. I was sent back to work. As 1
was walking back to stone engraving (B)(7)(C) stops me and asked if I wanted to switch jobs and
asked how long I've been in stone engraving. I told him I like stone and that I started working there
around the end of(®)()(€) " and at that moment didn't want to be moved, he said okay and that I
would stay in stone engraving. On the same day (B)(7)(C) I went to L&I lunch chow, and I already
began to hear rumors from other prisoner's about something happening to (0)(7)(©and that he was
placed in MSQ (Male Special Quarters), of course I knew what happened but I kept it to myself. (0)(7)(€)
(b)(7)(c) told me not to speak about what happened as the investigation was on going,
After chow ] went back to work and continued the day. I finished work, went back to my dorm e
worked out on the treadmill, showered and waited for dinner.(0)(7)(C)

calls me into his office and we speak about minor details about what happened. He asked if I needed
anything and I requested to speak with the Brig Chaplain, (0)(7)(C) said he thinks the
Chaplain isn't in the BRIG but he would go look for him. 1 went to dinner, yard call, and back to my
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dorm and no chaplain or (0)(7)(C)

(b)(7)(c) went to L&I breakfast as normal and then stone engraving (B)(M)(€)""my shop
supervisor took a sick day of leave... We had (0)(7)(C) watching us approx 1 hour into my shift I
was feeling un-easy about what had happened the previous day so I went to go speak to (2)(7)(C)

my guard, and told him I want to speak to the BRIG Chaplain. He asked if it was related to what
happened the previous day and I said yes. He made a call to the chaplain and he sent me to go see him.

As I was passing production control (0)(7)(C) asked where I was going I told him the chapel, he
asked “why the chapel?” and I told him (B)(")(€) " called down and chaps said I could come see
him. ()(7)(C) did a frisk on me and I was on my way to the chapel. [ was at the chapel and told

the chaplain what happened and that I was seeking “words of wisdom” he stated several times to me
“well I don't mean to say this but it could have been worse” “it could have been worse” “its not that
bad” and he said a prayer with me and I left back to work. I got back to work and(B)(7)(C)

walks up to me and says “I have a question for you” I asked what is it... he ask “I heard(®)(7)(©)is in
MSQ because you threaten him because what he did to you™ I looked at him confused and told him it
wasn't true and dismissed his question. I walked into the wash room in stone engraving and a few of the
guys are talking about what happened in the ware house. I'm confused because I was told not to tell any
one which I didn't. I over heard (P)(1)(€) talking about him personally seeing what ®(?)(©) did
to me behind my head as I was leaning back. I asked (®)(T)(€)" why did didn't tell me earlier right after it
happened and he didn't answer my question. I dismissed it and went back to work. Work was over a
few hours later and I went back to my dorm worked out and showered. I go to dinner and come back to
my dorm and everyone is talking about how they heard from (0)(7)(C) and (B)(7)(C)
B)D(€) " (both work in production control of L&T) that @) giq something sexual to someone and
that a PREA complaint has been filled and that I was the one that was the victim of (0)(7)(€)wrong
doings. No one specifically asked me anything personally I just heard all of the side chats.

On (B)(7)(c) I go to work, normal day, we get sent back to the dorm early because we had a
delivery of stones to the cemetery. While at work everyone is still talking about why(®(1(©) jsp't at
work and asking me “what did ®X(©) do to me in the ware house.” At this point I am really confused at
wondering how people knew what happened. The only thing that comes to mind is that guards in
production control at L&I either directly or indirectly talked about it around prisoners or directly told
prisoners who work in production control. T dismissed the questions because I am embarrassed that
something like that had happened to me and I wasn't being watch/protected by the guards and I was left
in a position to where something like that could have happened.

On (b)(7)(©) 20-30 min before L&I lunch I was sent to guard mount again to speak to O
(B)(7)(©)and NCIS about what happened. Before beginning conversations with NCIS I said to NCIS “I
want a legal council” to speak with about what happened. The agent just stated he was getting the
facts about what happened. So I answered his questions. After the interview, I was released to (0)(7)
(B)?) and ¥ asked®)(DE) " for a SVC and explained to him what a SVC was, he directed me to
(0)(7)(c) who works in the BRIG legal office, I briefly told her what happened and that I

~ want an(b)(7)(€)  SVC because I am still (0)(7)(C) and I feel that I was a victim of a
crime. She takes some info from me and anther ®”?©states I need to drop a chit to legal requesting to
speak with SARC. So I go back to my dorm and I fill out my 510 chit and hand walk it to

(b)(7)(c) and inform him I want to talk to legal/SARC and here is a chit for it. He said he
would look into it which he did. Approx 30 min later (B)(7)(€)(B)(7)(C) calls me in his office I

fill him in on a few details he makes a few phone calls, and telis me(B)(7)(€)  will speak to us about
SARC. So we leave the dorm and walk to medical, shes not there so we walk to L&] production
control. She walks out in the main office which is a passage way, (2)(7)(C) is there on the
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computer, in the hallway prisoners are walking by and in the next room (the ware House) prisoners are
still working. (B)(7)(€) " says out loud to me “before you say anything about SARC are you making a
restricted report or a unrestricted report?” I told here I already filed a PREA so it is unrestricted and she
says “before you say anything elsc I don't want to he involved if you don't want me to be.” [ told her I
have no preference. I then look at (0)(7)(C) and say “this is exactly what I'm talking about I have
no privacy at all, all of these conversations they are happening out in the open no wonder all the
prisoners know what is going on.” He apologizes and ()(7)(C) and (B)(7)(C) " take me into a
back office.?P©states she doesn't have the form to take my SARC report so.I'm going to have to wait
until 1700 the same day (approx 2-3 hours ) until some other BRIG SAPR representative on the night
shift comes in " Owas in a hurry, already had her bags in her hand ready to leave work. Here I am, a
prisoner attempting to make a unrestricted SARC report to a BRIG SARC rep and she is blowing me
off, saying she doesn't have the form and that I have to wait and she cant do anything for me. She goes
home (0)(7)(C) takes me back to my dorm a little later (B)(7)(C) ask if I got into
contact with legal I told him (0)(7)(€)"told me I had to wait until 1700 to make a report, he said okay.

On(B)(@)(C) approx 1700 comes around nothing happens between 1700-2000. I wait patiently to
be called to file a report with SARC. No one calls me down. The CDO(B)(7)(C) comes in
my dorm to do his round checks. I walk up to him and ask if I could speak to him in the hallway really
quick in private he says about what I tell him I was suppose to be called down by a SARC Rep to file a
report he said oh yeah that s right, I'm busy now though I've been doing intakes since I've gotten to
work. I said okay and he states that he will look inte it. Now its T.A.P.S. (lights out/bed time) at 2200
and he never came back. I have used my chain of command since(b)(7)(C) from my shop
supervisor(0)(7)(€) to the CDO's that moraing(b)(7)(C) : to
the NCIS agent that I spoke to. to both the BRIG legal ®)()(©) o the Brig Chaplain, to®)(?)(©)

(b)(7)(c) and finally to the installation
“SARC” Rep... and everyone has blown me off about my concerns The guards are sharing personal

information with prisoners and rumors are getting spread. Everyone in the BRIG knows now that I filed

a PREA report against (0)(7)(C) and that I spoke to NCIS. I had requested several times to
different people that I want to speak with a SVC, Twice on (0)(7)(C) to(D)(7)(C)

(B)(N)(C)  once to (B)(T)(C) Once again on (P)(N(C) to D)(NC)
(b)(7)(c) again. Four times on(P)(7)(C) NCIS agent, BRIG legal team(0)(7))(€)  and
(b)(7)(c) And twice on (O)(7)(C) once to (D)(7)(C) and(B)(7)(€) and the installation

SARC rep. I feel that I was victimized when 1 was in that chair in the ware house, another
prisoner attempted to sexually assault me when he placed his penis/ groin near my heads and ‘
head, and no one at the BRIG is doing anything about it other then spreading gossip about what

happened.
On (B)X(™)(©) I went back to guard mount again due to requesting through (B)(?)(€) " at work that I
wanted to speak with the on duty CDO. The CDO that day was (B)(7)(€) Spoke to

them about the events that had happened this week and my frustration with the whole process. L
requested legal council again through them both. They said they would notify base SARC office.
left and went back to stone. 30 min later I was called back down to guard mount(B)(7)(€) the
Installation sexual assault response coordinator (SARC) was at guard mount. Spoke to her she never
asked me what happened no details about any incident involving me. She said “the BRIG said you had
a few questions for me?” I told her that I felt victimized on account of what happened on(B)(7)(C)
()(")(©)She said since contact was never made that she couldn't do anything with SARC for me. I told her
that (B)(7)(C) tried to put his penis/groin on my hands/behind my head and she said sincé no
contact was made it wasn't anything SARC would do with this and that I have no case. I then asked
for a SVC, she asked why... I told her I wanted to speak with one to make sure legally everything was
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being done correctly. She said it was Friday and she had a lot of meeting that day and that she would
try to get a SVC to contact me sometime next week. I've made an PREA report about an attempt of

sexwal assault against me on the(P)(7)(C) and on_the (0)(7)(C) she saying shes too busy to
contact some SVC for me and that she has meetings all day and I have to wait until next week.

(b)(7)(c) called me into his office notified me of “ no contact order” from C.0.
Against (0)(7)(C) copy of “no contact order” not included in this report). NCO is dated(®)(7)(€) " He
asked how I was doing, notified him that I was still seeking legal council about what happened, did a
quick recap with him over what happened and the days that followed and my continued struggle trying
to speak to a SVC. I made it very clear that I am still trying to contzct SVC.(0)(7)(C)
said he would contact(®)(T)(€) again to notify her of my repeated request. As of now (B)(7)(Conly spent
(b)(7)(c) in MSQ,  Duration of investigation” on(®X?D(€) " rember (B)(7)(C)vas sent back
to B4, with no D/R, no LOP status no incentive level drop only a no-contact order against me. (B)(7)(C)
notified me today ®)(V)(€) " that he was near sewing machines on the day in question )@)€ and
witnessed what®(D() had done. To date, BIT)(E) all prisoners
saw incident live.

OO was called down to guard mount again, installation SAPR rep was there(®)(7)(C)

(0)(7)(€)" and 2 man named ®®“(another SARC rep) who is part of wing SARC office. She had me give
her my name, social security number, birthday and minor contact info and told me she would submit
the form tomorrow—(B)(7)(€) " and hopefully I will get a call from an(B)(?)(€) "SVC the following
week (D)(7)(C) was updated on guard mount conversation.

®)(7)() spoke to clinical (D)(7)(C) -about emotionally whats been going on, she was supportive
said we would check back in two weeks.

- (d)@)(e) spoke to my appeals attorney about incident, of which he gave SVC®(D(©)  main
contact number(R)(7)(C) :

B)NE) " at 0845 spoke tc(B)T)(E) asked him to call SVC #, he said that he needed to get
authorization from the BRIG prior to allowing me to call that specific number/ people, due to it being a
call that was about something that had happened to me while at the BRIG.

®)(7)e) @ 1125 spoke to BiEl again to “follow up” with yesterdays attempt at calling
SVC, he said he was speaking to the C.O. later today and would bring the question up and see if I was
“allowed” to(B)(7)(C) SVC representatives. '

BXDC) " spoke to(B)(?)(C) told her still no SVC contact. She said she would contact installation rep
today to follow up with her (B)(7)(C)

B)7)(©) " while lining up for L&I breakfast chow approx. 0545 spoke to (B)(7)(€)Vagain asking about
if she had spoke to (0)(7)(C) the previous day like she had told me she would. She replied
saying that she “forgot” to call her, and said she would call her today and check the status of my SVC...

(0)(7)(©) approx. 0915 spoke to O to follow up with if I'm allowed to call SVC
number and if the C.O. gave him authorization. He told me that he did not speak to the C.0. about it yet
and that he would have an answer for me some time today...
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®X@)(e) placed 1.G. Interview form in C.0O. Request chit box.

Subject: (prisoner to prisoner unwanted sexual contacted/attempted sexual assault)

Discussion: On (0)(7)(C) another prisoner had placed his groin on the back on my hands/head in
an unwanted sexual way. I had made a PREA report and over a dozen attempts/request to be allowed to
call a special victims council. (SVC) and the BRIG has prevented me from doing so. I had spoken to
several people about what happened to include NCIS, CDO's, my unit team, the installation sexual
assault response coordinator and countless of other BRIG staff members all of which have not allowed
me my right as a active duty member to seek legal council.

Requested action: I respectfully request to be allowed to make my legal phone call to an(B)(7)(€)
special victims council, or a similar individual.

OO after L&I lunch Chow, 1 spoke to BX@)C)  “followed up” from last weeks conversation.
She said (0)(7)(C) (SARC) representative from base contacted here and told (0)(7)(€)that
she has been busy and still has not processed my SARC report with the(B)(7)(C) 1lso
tolc @) that she told me at our last visit that I didn't have a “case” which(b)(7)(°)relayed that

-message to me. So according to (B)(7)(C) she has the authority to turn on and off claims of
attempted sexual assault reports.

®XD©  at 1000, I was called down to clinical to speak with EX(7)(©) again, she was following
up with me based on our last conversation. She said to continue working out, eating good, and speaking

to people that I trusted. I once again voiced my concerns with being held back from speaking with a
SVC, she said to keep trying.

®@E)  spoke toBIT)(E) to follow up once again about getting authorization to call
SVC office he told me that he had spoke to the Executive Officer of the BRIG and he had told(0)(7)(C)
0)(7)(©) hat I was not allowed to call the SVC number because the BRIG had already handled

the incident.

I'am a victim of a crime under the UCMJ and respectfully request that I be given every right to seek
justice and legal coucil as an active duty®(D©€)  member.

(b)(7)(c)







(b)(7)(c)

From: (b))

Sent: (b)(7)(c)

To: CNRSW_hotline

Subject: [Non-DoD Source] IG Complaint against Naval Consolidated Brig Miramar CO, X0, CMC
and Admin

This complaint is to address the lack of leadership, inefficient, ineffective, self centered chain of command at Naval
Consolidated Brig Miramar.

The co,®(DE) s nothing but a fraternizing woman who only takes special interest in her favorite sailor and despite
professional recommendations from her chief's mess she will still choose those Sailors who she favors(publicly displays
this behavior) on evaluations. She is solely responsible for the well fare and treatment of the member under her
command and yet she chooses to turn the blind eye and only intervene when it's one of her favorite Sailors.

The XO,(b)(7)(C) He has for sure on the path of destroying the little bit of unit cohesiveness that all the
branches and civilians have managed to keep since before his arrival. (0)(7)(C) is rude and disrespectful and has
very little respect for the staff members at the brig. He is very unprofessional and has no regard for what comes out of
his mouth. There have been many instances where he speaks poorly on the senior leadership like making remarks to
member in lower ranks such as "that person needs to take their head out of their ass" . (O(7)(C has also failed
many Navy personnel by not processing leave and TA, among other requests in a timely manner. He literally takes more
than the required 72 hours, and he does not correct the civilians on the routing process as well. (0)(7)(€)
(b)(7)(c) One day he wants to be your pal the next he is ready to bury you. Since his arrival he has
brought more problems than solutions and his treatment of all just make people want to quit, transfer or retire. The CO,.
(B)(7)(€) " was on leave recently and he took advantage of his by direction and acting CO position. He is extremely
unreliable and always late.

(B)(7)(c)
The needs to be retired at the first chance available. This individual has nothing else to offer the Sailors and the
Navy. He has initiative to tell anyone who will listen to his weight loss journey but hesitate on speaking for the member
and representing, the Sailor's best interest. He sat back and watch(B)(7)(€) " be removed from the command all
because his(B)(7)(€) """ had a personal problem with her. Instead of handling her situation at the lowest level
possible she was removed from the command in the worse way possible. ' '

These 3 are draining the energy at the command personnel should be rep[acéd by personnel who are willing to invest in
the command,

The admin department needs to be replaced with individuals who can do their job instead of member who complain and
say they do not have access to conduct their jobs instead of gossiping of how terrible the XO is. The (B)(7)(C)

(B)(?)(C) is a poor excuse (BY(T)(E) and only takes interest in helping those she is likes. Clearly
displays favoritism. Secondly (B)(7)(€) has made it clear that she has personal issue that more important than taking
care of the administrative things and has blurted out to(B)(7)(€) that she is too busy to take care of important
issue. ‘

The?@who is a CO favorite(we don't know } uses her status of working so closely to the command triad that she starts
the gossip around the command. This?|s0 (B)(7)(C)
(b)(7)(c)



It is already hard to work at a command where we babysit child rapist and sexual offenders but to add poor leadership
to the problem is worse. If | knew my this chain of command would not retaliate against me [ would share my name

and contact information but because people Iike(b)(7)(c) have been removed under false pretenses. |
want to reserve my right to keep my name and contact information confidential,
In the past the CO has conducted a reverse email search to see who filed an IG complaint on her(®)(1)(©) n search

of finding out who made true statements to address he®?@fraternization behavior that she continues to display by
living with junior personnel in her department.

t hope that CNRSW takes this anonymous complaint seriously and takes appropriate action in resolving all of our issues.
If this complaint is over looked once more, we will have no choice but to contact our local senator representative.



(b)(7)(c)
(b)(7)(c)
From:
To:  Commander, Navy Installations Command Inspector General

I do not wish to remain anonymous.

[ do not want confidentiality.

Yes I'm willing to be interviewed.

Contact Information-(B)(7)(C) ‘
The person responsible for the wrongdoing is®X7)(C) Commanding
Officer of Navy Consolidated Brig Miramar in San Diego Ca.

Lh s Lo Ry

On (B)X™(©) Around 1910@O)  ;rrived at echo yard for our 1 hour of yard call. Around
19301 asked one of the three staff members watching use workout if I could us the bathroom. One of
the staft members was about to take me to the bathroom farthest from echo yard, but (b)(7)(©)
told him don't worty about it he would just et me use the PMD bathroom since it was right next to
echo yard. He escorted me to the bathroom and I told him that it might take me about 5 minutes due to
my stomach being upset. Well | finished up inside of the bathroom and tried to turn the door knob to
leave and I couldn't get out of the bathroom. I thought maybe I was turning the knob incorreetly , but
then I noticed there was a hole in the place where the door lock should have been I'm not sure but I
believed this facility made it so that a prisoner eouldn't get out of the bathroom unless a staff member
let them out. | immediately got scared and started thinking what if a fire was to start | would die inside
of this bathroom tonight. I started beating on the door with both of my hands then I started ramming
the door with both shoulders for about 30 minutes straight until I heard them call medical call over the
IMC which is announced at 2000 Monday- Friday, so at this point I knew that they would realize that
I'm not at Med-call and they would start looking for me. They didn't noticed that I wasn't missing.
Please remember that we had three staff members watching over just my dorm. Well five minutes later
I hear the staff members yell start lining up to head back to (T Nwhich is all the way on the
opposite side of the prison facility. This is when I really start to go crazy on the door hoping that
someone would hear me but no one did and my dorm lefi me locked inside of the bathroom. I would've

(gi(fe?c)l(k)icking the door but for the last six weeks 've been dealine with a (B)(7)(C) (bY(7)(C)
C

hear secure from Med-call which is at 2100, so [ get up and start beating on the door and ramming it as
if my life depends on me getting out of this bathroom but I could not get that door to budge at all.
After about 20 minutes of beating and ramming the door I laid back down and closed my eyes until 1
heard count which goes down at or around 2140. Then about 20 minutes later I hear them call recount
and this is when I know they finally figured out or noticed that I was missing. This is when I figured it
was the best time to be find, so I beat on the door and rammed it while screaming please let me out of
hear hoping someone will hear me. After about 10 minutes someone comes into the PMD building and
they hear me yelling and beating on the door and they finally let me out. The first thing the statf

- member ask me was , are you OK, do vou need anvthing. and®X(?(€) I tell him thank vauo for
finding me and(B)(7)(C)
(b)(7)(c) They escorted me to medical and then back to the (B)(@(€) | I took a shower and

tried to take go to sleep but I couldn't sieep.

Here are some concerns I have about what happened to me and other prisoners at Miramar Brig.
/2



This isn't the first time that a prisoner was locked inside of a room and left behind. This happens a lot,
prisoners get left behind for meals or left behind for Yard cali all of the time. When 1 say left behind [
mean locked inside of there cells while everyone else has left the dorm. This faculty can't keep up with
the prisoners, and that's the truth. This facility worries about the wrong things like tucking in shirts, not
talking in the hall, standing at parade rest, and giving another prisoner hygiene products that really
needs them. I wish this facility would worry about things like keeping up with prisoners and making
sure that we have the resources we need for when we leave this place. If [ would have did something
stupid like try to escape I would've had 160 minute head start before this place even noticed. What if I
wanted to hide and take my life or if T would've had a heart attack on the toilet? What if a fire would
have started I-would not be writing this right now. 1 didn't choose to come o prison but I'm here and 1
truly don't want to die inside of this facility. Since this has happen I've became the laughing stock of
the Brig and that's coming from staff and prisoners. I try to laugh it off but the things they say is truly
starting to get to me mentally. For. the last 6 weeks evervone has already been making fun of me @I(7)(©)

(b)(7)(c) : : Staff members have said things
like man you left the dorm at seventeen and it' now eighteen happy New Year. I'm mentally so tired of
being picked on and made fun of by the staff members.

This incident happened on(BX7)(E) no one haven't said anything to me except the
Junior staff member saying that what happened to me was messed up. On the(®)()(©) I went to
medical due to both of my shoulders hurting from ramming into the door. Medical couldn't believe
what had happened to me. 1'm not sure if medical told someone but the next day (B)(7)(C)

(0)(7)(c) gave me a visit at 1342 and told me he just heard what happened. He asked me what
happened and briefly I told him what happened and that was it. I believe the only reason why he came
was because medical said something or he wanted to see what kind of action I was going to take
against the command.

I want to end this with saying as ofBID)(C) I've never gotten a DR or Negative OR. |
have had 2 verbals that's it. This facility is known for targeting prisoners for filing complaints against
theni. I don't want to become a target but if it happens at least it will be noted inside of this report.
Thank you for taking the time to read this.

I'haven't talk to anyone else except the names noted on this report already. Additional
Information could be provide by Medical about what happened, I myself cannot get that information
but you all can if its needed. The point of contact for medical is (O)(7)(C)

(b)(7)(c)
b)7(E)

By submitting this form, you certify that all of the statements made in this complaint are true, complete, and correct to the
pest of your knowledge and/ or belief. You understand that a false statement or concealment of 2 material fact is a criminal
offense (18 U.S.C section 1001; Inspector General Act of 1978, as amended, section 7; and/ or the uniform code of military
justice, article 107). This information is submitted for the basic purpose of requesting assistance, correcting injustices

(b)(ﬂ?acting the individual, or eliminating conditions considered detrimental to the efficiency or reputation of the Navy.,

'o-- Consent to release my personal information inside official channels in order to resolve the matter(s} listed above. |
—--erstand that if I do not agree to release my personat information, my request for assistance may go unresolved.

(b)(7)(c)

212



(b)(7)(c)

From: ' (b)(7)(c)

Sent: ' (b)(7)(c)

To: CNRSW_hotline
Subject; [Non-DoD Source]

* | am sending this report to address a couple of things going on at the Miramar Brig. | am asking that my email

address be kept confidential and protected. If it must be revealed, that it only be to tell me that an investigation has
been started. The minute | sense | am being targeted or reprised against, 1 will go to a higher authority and report this
hotline and program as ineffective. Believe me working at the brig everyone knows everything. As you continue reading
you will see why.

(b)(7)(c) has lost the trust of miramar staff with her actions. The XO is even warse. Though all three persans in the
triad are trash. This report will be mainly to address the commanding officer since she is the top and is not setting the
example. | thought about filing an 1150 but she might use some reprisal form and get rid of me.

{M1IPlease send replacements for the triad!!ll We need good officers not those were just sent here to retire. We do
not need(b)(7)(C) to lead us. They already can't lead by example.

1) Abuse of authority/position (B)(7)(C) has abused her authority and position by printing out an I1G Complaint filed
againsi®)(7)(C) who's last name B)7(C€) o the complaint. The complaint was for fraternization with(B)(?)(©)
her department. The(0)(7)(c) failed to have a thorough investigation conducted. The ®@®iso provided a printed
copy of the IG Complaint ta(B)(7)(€) " Both(B)(7)(C) " and (B)()(€)"" conducted a reverse email search via spokeo
and google to track down who was the person that anonymously filed the IG complaint. The reason why | know of this is
because as | passed by(b)(7)(c) office she waved at me to stop by and | did and she showed me. When | asked her
how did she get the report since those are confidential? She said the XO=(B)(7)(€) " gave it to her because she had a
right to know who filed a complaint against her. (O(7)(€)  also told me that her department head,(b)(7)(c) for
the purposes of the investigation lied and stated that(B)(")(€) " was not(B)(T)(€) or the department LPO. Yet, on
her eval her title was LPO.

(B)(7)(C) " Failed to correct the fraternization behavior displayed by®@E) " (B)@(E)since then continues to
fraternize with junior members from her department. Since that initial IG complaint ®)(7)(€)  continues to fraternize
and now lives witH(b)(7)(C) both junior personnel in
her department(B)(7)(c) This is prejudicial to good order and discipline at the command and if investigated
thoroughly will be found substantiated.

(B has abused her authority and position not only by the facts stated above but also by being aware and having
knowledge that ®(N(©)  B)(@)(©) and (B)(7)(c) claim that she cannot walk and was
given a parking spot at ®( “and above parking lot. (B)(7)(C) claiming she has (B)(7)(€) to everyone has a second job
as a waitress in a pizza palor, which the ®®@has knowledge of. There are also various photos of her on bar tops dancing
at®)(7)(C) in a public space at the brig (B)(7)(C)  asked(®)(7)(€)" " if she was bad this
weekend". Photos are displayed on(B)(7)(C) page name(B)(7)(C) yet she fakes a limp to walk to work. The P@@is
aware of all these actions from (B)(7)(C) yet is an enabler and the whole brig sees this. The®?@stated before that
“she spreads the flame evenly across all ranks and personnel" but that is also false. (B)(7)(€) gives preferential
treatment to (7€) and turns the blind eye when reports are made.(B)@)(©)

(b)(7)(c)

WO We believe this is due to the{””“having command influence when she hosted "training" on what was
suppose to be eval but ended up being her explaining her action to all the Navy Personnel.



Ethics violations= She has violated the Navy's Ethics policies by not doing the right thing and not holding personnel
accountable for their actions.

Mismanagement/organization oversight (significant cases)- As stated above she does not have control of her command,
that is why many elect to transfer early and most decide to get out. (7€) s 3 toxic person in a leadership position.
She has conflict with the executive officer and does not care if her opinions of him are displayed amongst the staff. The
(b)(7)(c) and that corrections is not her thing. This does not make anyone like
working there when from the very top, the®?©does not know her own job, and therefore the rest of the leadership
fails the junior staff. ' '

Reprisal {military whistleblower protection- The ®®@has made it very clear that it damn nearly impassible for anyone to
make any type of report because she claims she has friends everywhere who will tell her who and where a report comes
from. This being one of the main reasons people do not come forth.

* (b)(7)(c) asked her(B)(7)(C) a question on how would she be able to file a complaint
against the CO or an IG she felt her eval was unjust. It was just a question. The (B)(7)(C)instead of directing the ®? to
the appropriate office, went to the CO,B)(M(C) " \who was then X0 and said that the | “intended to file a complaint.
The member was then framed and put under a false investigation in which she was accused of fraternizing with a
prisoner. Even though the allesatinns were unfounded.(0)(7)(C)

(b)(7)(c)
* (D)(7)(C)(b)(7)(c) made 2 statement and disclosed to(B)(7)(€) " (B)(7)(©)
®)7)(©) The command once more put another sailor under the false allegations of a
' prisoner saying that(®)(7)(C) was mistreating them. The allegations were later dropped when(B)(7)(C) said he

would make a report. At the end of tour the member was not giving an EOT despite his performance which was not
below a 3.8. ' ,

* (B)(7)(C) 4B)T)E©) Wsuffering from PDE ¢ neglected by the command and instead of the command( triad)
ensuring the member was okay, thé®®@did nat make it a priority to ensure him and his family were okay. When the
member addressed it at his checkout the reprisal was on his eval. :
* (b)(7)(c) another case with (0)(7)(C) (B)(N)E) " the member had a problem with her eval and the
treatment she was receiving from (B)(7)(C) (B)NE) " The BIDE) Iwere not helping the
member and started making the member's life difficult just because they did not like the member. The treatment from
OXNEC)  towards the PP caused a lot of anxiety to the member and unneeded stress. (B)(7)(€)  worked towards
getting the®?® removed and the " was onboard, instead of addressing the®®@in an appropriate manner and giving
her the tools to correct her deficiencies( if there were any) the P09 sent a message that the ®“was not qualified for
special program. This was the worst form of reprisal because??(B)(7)(C) only made suggestions to
the brig and the systematic problems, like the command fitness program, by laws. She questioned a lot of B)@)(©) " as
what were they doing to help with the Sailors career and that is when (B)(7)(€) , the two who mostly skate out of

work decide to get her out of the command.
*

* To my knowledge there is currently a sailor receiving reprisal due to the influence of her civilian department

head on (B)(7)(C) is knowingly choosing to ignore the member. The member is due to leave at any time
now but due to the influences of (B)(7)(€) " and the civilian department head the member is having a hard time about
doing basic things like taking leave before she reports to her next command. Also in the admin area and thanks to a big
mouthed (B)(7)(C) it is rumored that she will not be receiving an end of tour award nor a good transfer eval just because
she is not liked. Reprisal for what? No one can tell me this is not a form of reprisal. Like | stated before ()X(7)(€)  has
no control of her command and the manning since she is so easily influenced. Are you kidding me?? What happened to
grading and rewarding personnel for their performance? | have wanted to ask this member who is(B)(7)(€)|at the brig
to tell me what is going on with her since she seems disconnected and no longer engaging with her happy personality

2



- like she use. She locks stressed and unwell. | have seen her go to(B)(7)(C)
now, and | can tell he has been ineffective. | would know being that when | talk to him it ends up being a talk about how

(b)(7)(c) Give me a break.

I hope this has not been a waste of my time. There is truth to the stigma about working at any brig, it is disappointing
that as a leader | must go through these means to have fraternization addressed and bring to light to other facts. it is no
wonder there is loss in confidence and why the wrong people are getting promoted.

*



(b)(7)(c)
MEMORANDUM

From: (0)(7)(©)
To:  Commander, Naval Region Southwest (CNRSW)
Attn:  Inspector General

Subj: (1;)(()%M()AL GRIEVENCE COMPLAINT FOR HOSTILE WORK ENVIRONMENT ICO'
. . c .

Encl: (1) Detailed event list

1.(b)(7)(c) : it truly pains me to write this letter today.
However, I feel I can remain silent no longer. My working environment at Naval Consolidated
Brig Miramar has become extremely hostile, and I must respectfully request that measures be
taken to remedy this situation. '

2. The problem first started approximately six months ago, which was when the first major
~ incident occurred. (B)(7)(C) reported to the command and (B)(7)(€) took over as the

ADMIN LCPO. Approximately a week after 2 assumed the position as the DLCPO she sat
down with all of the sailors in the department. Shortly after the hostile events started to happen.
The first one took place after(B)(7)(€) . For more
than six months, I have been the victim of maltreatment, beratement, weekly if not daily
demeaning verbal beatdowns. Ihave been told T am failure as(®)(7)(C) (0)(7)(c)

BXN© and threaten to have my corrections NEC removed and forcefully converted from being a
(0)(7)(c) almost weekly since®@()(€) 1 An intensive list of events is submitted on
enclosure (1). ‘

3. T have addressed the issue first with(®)X(7)(C) while PN was on leave and
then with (0X7N(C) Both of the leaders seemed interested in what I had to report, they
even took notes. Then they spoke with(B)(7)(C) and (B)(7)(C) . I was once again brought
into the office with both ()(7)(€) and verbally abused until I broke down crying. This
behavior was not an isolated incident. There are (B)(7)(C) and other @O vwith in the
command that do not know why [ am targeted and have been witness to the actions of (P)X7)(C)

(b)(7)(c)

4. T have been to@I(7(©)
®)(7)(C) to help with the stress from working with individuals who treat me with such malice,

(b)(7)(c) , I never been one to shy away from my duties or
Job. These events that have taken place at this command have not only been detrimental to my
sense of capability to function optimally limit my ability to do my job. but emotionally draining

and physically ailing. (0)(7)(C) When I
see either (0)(7)(c) I get (0)(7)(c)
5. In early(®)T)(C) ~while (b)(7)(e) was on leave, I spoke with (B)(7)(€) in

regards to everything that was happening. 0@y, standing in for(B)(7)(C) while he was on



leave. On (b)f7)(c) I spoke with B about everything as well. He took some
notes and it proved to a wasted effort on my part to even speak to him about any of it.
Everything I said was shut down and I was referred back to (P)(7)(€)

6. Trespectfully request that the Navy Inspector General’s office conduct a formal investigation
into the continuous hostile work environment in which I am facing every day for the past six
months. Irequest the investigation to be under Article 1150 complaint against a superior (other
than the Commanding Officer).

7. As someone who mentors constantly, I want this behavior to stop. It is not fair to the junior
sailors who see this behayvior go on with someone they look to for mentorship. I want (B)(7)(C)

(0@ to be removed from an already difficult duty station. (B)(7)(C)
(B)?) it would bad judgement on my part if I would to request for her to B)@)(C)

(b)(7)(c) I would see her transferred
immediately to any command who is operational and in need (B)(7)(€)| She has been at the brig
for (B)(7)(C) Let another sailor on sea duty have a chance at shore duty. (B)(7)(€) is
already (B)(7)(C) It is time for her to-move on to a different career. She herself said that

she was never going to make ®X?(€) " and would retire at ®@E ™ She has no asperations to
make herself better and only brings the Navy injustice by wearing the uniform. @)X

(b)(7)(c)

(b)(7)(c) I would also like to (B)(7)(C) be approved
to prior to his request date of (P)(7)(€) He fosters the
behavior by not stopping it. He allows(®)X?)(€) to treat their sailors, even the B)@)(C)
OX7)like myself, as if thev are the bottom of the barrel. He has no aspiration of doing

anything other than (®)(7)(©) (b)(7)(c) Please bring in a

B)?)E) " who is not (IT)C) and will integrate themselves intc(B)(7)(€) and

actually attend B)(7)(€) mectings. We need a®O w16 is engaged in the wellbeing of their

sailors and willing to be right there with them as they do the grunt work.

8. Please, at your earliest possible date, investigate the events that are taking place with in Naval
Consolidated Brig Miramar. 1do not want to see any other sailors suffer the way that I have.
Regardless of their reasoning, no one should be made to feel as if they are inferior. I can be
contacted at phone number(b)(7)(C) I would like to remain
as anonymous as possible, however, I do not believe the correct actions can be taken if I do. I
am not doing this just for myself, but for those sailors who are scared to step forward. I believe
if you look into B)N7)(€) past commands, you will find sailors who have been singled out and
treated with malice. (B)(7)(C) has been at the brig PN7(C there are several
staff members who attest to her lack of ability to do any job efficiently as well as the special eval
she received from (B)(7)(C) last year.

(b)(7)(c)



(b)(7)(c)

A .
From:
Sent: (b)(7)(c)
To: CNRSW_hotline
Subject: [Non-DoD Source] Complaint about Brig Fraternization and favoritism at Miramar Brig
This email is to address on going issues with(b)(7)(c)_
(b)(7)(c) should be removed as commanding officer from the brig. She is unprofessional, unethical, displays

favoritism and fraternizes with certain staff members.

The (0)(7)(C) has made it clear and by her own words " she is an old dog that can't be taught new tricks" and
therefore her behavior on displaying favoritism is what the staff at the brig has to deal with. The commanding officer
only takes time out of her day to visit certain members in their office and get into personal details about her life and
clearly display a high interest in those same certain individuals.(0)(7)(C)

(b)(7)(c) _
(b)(7)(c) . The®)(?)(€) " was then the executive officer. After her appearance, and the soeech
that she gave explaining her behavior and trying to justify her actions, the(®)(7)(C)

(b)(7)(c) ‘

a couple of staff members who have committed infractions were mentioned (E)X(7)(C) and instead of(b)(7)(c)
(b)(7)(c):ixing the problems she looked the other way and such patterns have continued with those individual mentioned
. There have been little improvements and complaints under her command but due to everyone knowing of retaliation
behavior personnel feel they are walking on egg shells.(B)(7)(C) but that was not because of

her efforts, it was really because of the efforts of the staft,(b)(7)(c)

One instance of her favoritism behavior is how she tookB)?)(€) to mast over a leave mistake but did not
take another (0)(7)(C) to mast for adultery, fraternization, who as well had had ig complaints on her for
fraternization and was just given a slap on the wrist, the same®)(D(€) continued the fraternization infraction and still
continues to fraternize. Now living with(B)(7)(C) whom she is a supervisor to. The same person had taken her
(b)(7)(c) without the permission of the last commanding officer,(B)(7)(C) . the
(b)(7)(c) but because there is an obvious display of favoritism to this individual, a civilian, who has no -
authority in regards to who enters or leaves the brig, said he gave her permission (B)(7)(C)
with a thorough investigation the names of this sailors will be known. (B)(7)(C) : g
do not want to mention her name. The dangers are obvious and many things could have gone wrong but again the

(B)(7)(€) " choose to look the other way. Leaving staff members with the notion that the rules apply to certain
individuals. ‘
(b)(7)(c) and due to the equal opportunity manager being a yes man (B)(7)(€)
(b)(7)(c) i have lost confidence in the program.
| say this to address that under her command the (B)(7)(C) get the book thrown at them while, the
(b)(7)(c) do not even go to an mast. :
Another example is(B)(7)(C) went to court martial, and while awaiting results had got in trouble a second
time and the (B)(7)(C)  just decide to not address the second infraction, when (B)(7)(€) went to mast

for disobey a lawful order which was processed out of the navy, | may be missing some of the details of that case but
nonetheless there is an obvious difference. This is not an example of how a command should be ran. Where is the good
order and discipline? Amongst those examples(B)(7)(C) would rather hear and listen to prisoners complaints
instead of addressing the training deficiency with the staff personnel or giving them more resources.



Recently, the commanding officer held ®XD© debrief and despite the many ranking boards conducted, she still decided
to give favor to a couple of individuals who, she displays favoritism to to include the person mentioned above. She had
also mentioned not liking certain individuals but that is not what evals are about. It is my belief she has taken to the eval’
to retaliate against(B)(7)(€) " who were direct competition of her those(B)(7)(€) I she displays favoritism too. Due to
her favoritism the rankings are recommendations meant nothing to her, she already has her favorites. The (B)@)(©)

had announced at the staff training that she has done her part in helping those with giving them early promotes but
that those individuals(®)(1)(C) These kinds of announcements are unnecessary and again she is explaining why
she does what she does | do not want to state my rank because(0)(7)(C) but the remarks of the
(B)(71)(€)  are wrong and she clearly has demonstrated favoritism. especial to (B)(7)(€)

(b)(7)(c)

The(®)(7)(€) " has a big group of (B)(7)(C) " at her command but still chooses to have them do little work while the -
personnel on shift are in need of personnel. (B)(7)(C) also do not stand duty. Again a show of favoritism, no matter
how she tries to justify it this is what she displays. '

Honestly | have lost confidence in the(B)(7)(C) her antics and tactics are not what the staff needs. Most of the
prisoners released do reoffend. The rehabilitation at the brig is a joke. The(B)(7)(C) has said it herself she is a
(b)(7)(c) and to me that's unacceptable for a commanding officer to say especially since
she has been there since . Those remarks are just pitfull for her to say. It is also crazy to me that she still walks
around asking staff members what their jobs are. Again she only concerns herself with certain individuals

I would like my email to be erased or redacted from any form due to my knowledge of the commanding officer doing a
reverse email search on IG complaints filed in the past. The (B)(7)(C) ‘had paid for services through
spokeo to do a reverse email search ignorer to find out who filed the IG complaint. Am | to lose confidence in the IG
system too? The(B)(7)(€) | is a person who does retaliate. | have a lot of time left here for my tour but as a leader in
the ranks it is my duty to report this. The lowest level possible is not an option in approaching her. The last person who
| witness do that was targeted and then removed from the brig(B)(7)(€) ‘

Please conduct a thorough investigation and please do not have an officer assigned to the brig conduct the investigation.

We need someone better to be the commanding officer.



S
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AUTHORITY: Chapter 48, Title 10 U.S.C., Militery Correctional Faciiities; 10 U.S.C. 3013, Secretary of the Ammy; DoD Diractive 1020,1, Victim ang
Witness Asslstance; DoD Directive, Vicim and Witness Asslatancs Procedures; and DoD Instrustion’ 1325.07, Adminlatration of Mittary Corsctionsi
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I Get 2018
(b)(7)(c)

From;
To:  Commanding Officer, NAVCONBRIG Miramar
Subj:  Formal Written Grievance for Letter of Reprimand

This is an official administrative grievance o a ietter of reprimand I received on September 19,
2018 for inappropriate conduct. The reprimand was deemed warranted for giving my minor son
{age 17) a tour of the brig without prior approval from the chain of command. I have not filed an
appeal or complaint (such as an IG or EEO complaint) on the same matter. My specific issue is
that the infraction does not warrant the severity of the discipline meted out based on the chain of
events that occurred.

Or June 28, 2018 at approximately 0930 I asked (")) if T could bring my son in for
2 tour after the brig picnic on the 29™, He asked how ald my son was and 1 told him he was 17 ',
* but looked older.(P)(7)(C) hesitated, but said, “sure.” He then told me to send him an e-
mail, so that he could send it out to “everybody™ so they would know. I sent him the e-mail that
afterncon and | left for the day. My e-mail stated, “Per your request, this is an.e-mail reminding
you about showing my son the brig tomorrow”; It was sent on June 28,2018 at 1:19 P.M. This
e-mail was not a request. It was not asking permission fo tour my son. It was a reminder that [
would be deing so (as he had already given me verbal permission). I was on leave the following
morning for my son’s soccer game. We then came to the picnic. 1 saw (P)(7)(C) at the
picnic. He said nothing to me, like asking if 1 got his e-mail or apologizing for late notice and [
said nothing to him, as 1 believed T had already received approval (had I not, I would have asked
him if it had been approved). [ brought my son ta control, where he received & visitor’s badge.
Believing 1 had approval,  introduced him to twe CDO’s, who did not question my son being in
the brig. Had ] brought my son in knowingly without approval, [ would not have introduced him
to two CDO’s.

On the morming of July 2, 2018 1 read an e-mail from ®)((©) In his e-mail he states,
“After some thought, and 1 apologize for the late response, but we feel uncomfortable that a
minor would be in the presence of folks that have no contact with minors, Apain, I apologize for
the late response.” This e-mail was sent on June 28, 2018 at 5:43 P.M. This e-mail starts with,
“After some thought.” This would indicate that he reconsidered, changed his mind after agreeing
1o the tour. This e-mail does not say anything about running it up the chain and the command
disapproving the tour, which would make sense if I had sent my e-mail requesting approval from
the chain of command. |

During the investigation the XO asked about other tours 1 bad given to family members, |
mentioned one was given to my in-laws earlier this year when they came in fo observe a
headstone being made for my father-in-law. Approval was not given by the CO for that tour
either. ‘



T am compelled to point out the vague and subjective interpretation of procedure that placed me
in the position I find myself today. There is nothing written in the Standards of Conduct about
tours being approved hy the CO or in writing. The investigator sited from the Standards of
Conduct, “Personne! shall not use their official positions to secure privileges for themselves or
others.” And “Never disctiminate unfairly by the dispensing of special favors or privileges to
anyone, whether for remuneration or not; and never accept, for himself or herself or for family
members, favers or benefits under circumstances which might be construed by reasonable
persons as influencing the performance of governmental duties™. Lastly, from BUPERINST
“Persons not assigned to duty at the brig shall not be atlowed 1o enter the area except on official
business or as authorized visitors. Authorized visitors shall be required to wear a visitor's badge
on the front of their outside garment, above the waist”,

1did niot use my official position to secure privileges. There were no special favors or privileges
given that influence the performance of government duties. I believed my son was an authorized -
visitor and he did, in fact wear a badge on the front of his ouiside garment, above the waist,
Becapse there is no policy in place for tours, I believed it was appropriate to request permission
from security staff and I believed I had obtained permission by security staff.
I mlderstand(b)(7)(c) was upsel, as permission was not granted by her and permission was
not granted in writing (and (0)(7)(C) is not supporting the fact that he gave me verbal
pemission). I did ask ()(7)(c) for video of the training room for the morning of June 28,
2018 in the hopes of observinggb\)m nodding his head in agreement, but she informed me that
the video has been deleted (only kept for 30 days). I understand that (0)(7)(©) can only go by
the evidence with which she is presented, which in this case is the e-mail sent by(®)(7)(C)
O)7)(©)  denying the tour. 1 understand that there must be consequences given to somebody.
Unfortunately, that someone is me.

The fact that the XO communicated to me that he was plad I brought the headstone incident to
his attention, because there are flaws in the system that will nieed to be rectified, confirms that
there is currently no policy in place. Because of this and my sincere belief that [ had approval, 1
believe a letter of reprimand is a little barsh. There was no intentional undermining of authority.

B)(7)(C) will determine whether to accept, suspend, or cancel all or part of the grievance.
The personal remedy I am seeking in this matter is that [ receive a verbal admonishment or letter
of caution, rather than a letter of reprimand. If this is not aprecable, then | respectfully request
that line #4 of the seprimand, “In addition, this letter may continue to be considered when
determining an appropriate remedy for a subsequent offense. Further infractions will not be
tolerated and may result in more severe disciplinary action, up to and including removal” be
omitied.

fmvlosimg; ; ETOMeTIl WOTKINE, I COTTecons
for®)(7)(C) whose only goal here is to be treated fairly and equitably and protect my personal
integrity and credibility, These values are important to me. [ would greatly appreciate your
consideration in this matter. (b)(7)(c)





